LABOR 


RECORD 


VOL. 47, NO. 11/12 


ADDRESS: 


Since 1942 


BULK RATE 
U.S. Postage 
PAID 


Lewiston, Maine 
Permit No. 1 
04240 


AUG./SEPT. 1989 


OFFICIAL UNION NEWSPAPER FOR MAINE STATE BUILDING & CONSTRUCTION TRADES COUNCIL, AFL-CIO 


Business, Labor, Government Target 
Workplace Safety 


LABOR’S ISSUES FOR 1990’S 


One Legislator’s Thoughts About Labor Day 


Neil Rolde 
State Representative 


Recently, a constituent of mine 
said to me, ‘‘Neil, I’ve always voted 
for you, but I’m not going to do so 
again.’’ 

“‘Why?”’ I was — needless to say 
— quick to ask him. 

“‘Because I saw in my Right-To- 
Work publication that you voted 
against the Right-To-Work law.” 

It is always an unpleasant ex- 
perience for a legislator to learn 


THANKS 
TRADES 


that he or she has lost a vote. 
Sometimes, you try to argue that 
you've been misunderstood or even 
try to back away from your posi- 
tion. But in this case, my stance was 
etched in stone. No way could I 
support a so-called ‘‘Right-To- 
Work”’ law. 
“*Right-To-Starve,’’ I had heard 
it called by a union member. 
So, instead, I gave my consti- 
tuent a little history lesson. I took 
(Continued on page 12) 


’ for your generous contribution 


to the 1989 DADS Campaign 


in Maine. 


We raised over $3,500! 


Chairman 
Marcel Turmenne, B/M 
Sheet Metal Workers, L-545 


DOLLARS 


AGAINST 


DIABETES 


tok 


Legislative Report 
by Ed Gorham 
Secretary-Treasurer 
Maine AFL-CIO 

There were numerous pieces of 
legislation that were endorsed 
and/or supported by the Maine 
AFL-CIO during this past 
Legislative Session and Special Ses- 
sion that were debated and passed, 
tabled, withdrawn, vetoed, or 
defeated, so the following overview 
is not intended to be complete, but 
rather, a cross-section of legislation 
of significant interest to all workers. 


Workers Compensation In- 
surance: We were moderately suc- 
cessful in vocational rehabilitation 
that increases opportunities for in- 
jured workers for additional voc. 
rehab. training. Also, the obliga- 
tion of employers to hold open an 
injured worker’s job has been in- 
creased from one to two years. For 
cases of gross error or injustice, 
there will be a limited opportunity 
for rehearing those cases. 

Governor McKernan vetoed two 
other comp. bills dealing with oc- 
cupational hearing loss and exten- 


(Continued on page 13) 


September 4th 


Calling workplace safety 
“feveryone’s concern and 
everyone’s responsibility,’? Maine 
Governor John McKernan and the 
heads of labor and business recently 
launched a new initiative designed 
to improve Maine’s workplace safe- 
ty record. 

Called SAFETY BEGINS WITH 
ME., the two-year plan was 
developed at the request of Gover- 
nor McKernan by his Commis- 
sioner of Labor, John Fitzsim- 
mons, Charles O’Leary, President 
of the Maine AFL-CIO, Jack Dex- 
ter, President of the Maine 
Chamber of Commerce and In- 
dustry, and Charles Weeks, Chair 
of the Commission on Safety in the 
Maine Workplace. 

“‘Our program SAFETY 
BEGINS WITH ME., gets beyond 
the finger-pointing,’’ the Governor 
said. The two year plan will attack 
the barriers to workplace safety, 
assist those firms with the highest 
injury and illness record, and en- 
courage increase awareness and 
education about workplace safety, 
the Governor told a State House 
News Conference Monday after- 
noon, 

“*All of us here today join in call- 
ing on every worker, supervisor and 
manager in Maine to remind 
themselves that safety should be 
their Number One priority,’’ the 
Governor said. ‘ 

In a cover letter from Fitzsim- 
mons, O’Leary, Dexter, and 


Sle ponies 


Members of IBEW, Local-2327 staff 
the picket line at New England 
Telephone Company on Davis Farm 
Road, Portland as contract negotiations 
stalled In early August over the Com- 
pany’s proposed medical expense plan, 
a new wage package and (specifically 
for Maine Workers) the use of non- 
union labor for certain types of 
telephone construction. Local 2327 has 


kk 


Weeks, submitted to the Governor 
with the report, they stated, ‘‘We 
offer this set of strategies with the 
full realization that it is just’a begin- 
ning, and that it will take the com- 
bined and continued commitment 
and ongoing support of labor, 
business and government if we are 
to make a substantial, long-term 
impact on workplace safety. ..we 
are offering our continued involve- 
ment as a demonstration of our 
concern and commitment to mak- 
ing ~Maine’s_ health and safety 
record one the State can be proud 
of.”’ 

The Governor also said that an 
increasingly competitive and global 
economy today requires that labor 
and management work together on 
common concerns. ‘‘I happen to be 
one who belives that times have 
changed and that in the evolving 
global economy we have to be very 
concerned about the issue of com- 
petitiveness. And being competitive 
today means management 
understanding the concerns of labor 
and labor understanding the needs 
of management. Despite difference, 
both sides do have common in- 
terests,’’ he said. His belief in the 
necessity of working together 
spawned a series of meetings with 
top labor and management officials 
over the last several months to 
discuss the labor-management 
climate in Maine, the Governor 
said. 

(Continued on page 24) 


about 1,550 members working for NET 
in Maine. Nine other IBEW Locals in 
Maine, Mass., N.H., Vt., and R.I. are 
involved in the Boston-based bargain- 
ing. NET employs around 60,000 IBEW 
members In the Northeast. Also on 
strike Is CWA Local 1400 in Port- 
smouth, See‘article from AFL-CIO In- 
ternational on page 11. 
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IRON WORKERS 
Local #496 


\ 


Approximately forty members 
and guests braved the inclement 
weather (it never rains on the golf 
course) to compete in the sixth an- 
nual Iron Workers Golf Tourna- 
ment held recently at West Hamp- 
den Country Club. Refreshments 
with a buffet dinner and award 
presentation concluded the days 


Larry Carr 
President 


pins were Fred Hallent, Reggie 
Theriault and Pete Desjardins. 
Cound’t connect trophy went to 
Roco Toppi. Retirees Trophies were 
presented to Marcel Turner and 
Larry Chadwick. Driver Award was 
given to Dick Dooley. 

Special praise was given to the 
organizers of this annual event — 


Scott Jordan, Tom Ryan, John 
Grossman and John Evans, Sr. 
Photo below: Proudly displaying 
their awards are (L-R) Roco Toppi 
(Kneeling), Marcel Turner, Brian 
Treadwell, Dick Dolley, Larry 
Chadwick, Fred Hallet, Terry 
Theriault, Jim Theriault, and Tom 
Ryan. % 


event. 

The individual award winners 
were as follows: Gross — Ist, Tom 
Ryan; 2nd, Wally Zielmski; and 
3rd, Terry Theriault. Net — Ist, 


Ryan; 2nd, Wally Zielinski; 
GETTING A GRIP ON LABORS) Sat tit Cat 


STERDPIN’ 
OUTIN 
“STYLE? 


Lovell’s Exchange 
104 Exchange Street 
Portland 04101 


“Labor Loves It At Lovell’s”’ 


10% off any item with this coupon 
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Exit 13 off Maine Turnpike 
490 Pleasant Street 
Lewiston, Maine 04240 
(207) 784-2331 


WARNCO 
MEN’S APPAREL : 


Manufacturers of Hathaway 
& Christian Dior Dress Shirts 


Quality Shirts 
Since 1837 


WATERVILLE 


$10 CASH! 


SOLVE THE MYSTERY ADVERTISER 
PAC SORRILL’M 
by unscrambling the letters. Then 


ANSWER ————————_______ complete the form on left and mail it 
| ee ne RE | 


ADDRESS 
CITY 
FhiONE =P 


| PICK UP LABOR 
RECORD AT 


RULES: Find the mystery advertiser 
We Salute All The 
Trades at this Special 
Time of Year. Thanks! 


SAM’S 


ITALIAN SANDWICH SHOPPES 
Main Street, Lewiston 782-9145 ® Lisbon Street, Lewiston 782-4444 
Center Strect, Auburn 786 3333 ® Sabattus Street, Lewiston 782-5555 
Minot Avenue, Auburn 783-1111 
Also in Augusta, Freeport 


SCRAMBLED LETTERS 
P.O. BOX 1523 
WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 
NER WILL BE PUBLISHED IN NEXT 
EDITION. : 


WINNER: Jun./July Edition — Nappi Distributors 
Judy Billings, Mexico, Maine 
UPIU, Local 900 
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Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


Labor Day is fast upon us. Ithas _ have an even greater fall. 
been a great summer for Local 320 


Our Local Field Day was a great 


both games against Bangor Local 
621, but we threatened not to feed 
them if they beat us. 

Plans are now under way for our 
Xmas Party. 

John Smith, who is superinten- 
dent for us on the Rust Job, has 
been out sick for the last three 
weeks. We’re all praying that he 
will be back soon. 

Work is fairly slow so we are 
awful lucky to have the Hinckley 
Project going. 


having a chicken barbeque at the 
Labor Day Celebration and also 


their Hot-Dog-Hamburger wagon, 


will be there raising money for all 
their charity projects. Mark your 
calendar September 4 to be at Head 
of Falls, Waterville, Me. Let’s 
make this a great event. Show 
everyone you’re proud of American 
Labor and your Union. 
REMEMBER: A good Union 
works together, plays together and 
prays together. BUY AMERICAN. 


Happy 
Anniversary 


**58 Years’’ 


David & Lil Royte 


and it smembers but we’re in line to success. Our softball team won The Local 320 Auxiliary will be 


New England Patriots 
1989 Schedule 


September 10 *Home Games November 5 
NY Jets *NY Jets 
Sepember 17 November 12 
*Miami Dolphins *New Orleans Saints 
September 24 November 19 
October 1 November 26 
Buffalo Bills L.A. Raiders 
October 10 December 3 
*Houston Oilers *Indianapolis Colts 
October 15 December 10 
Atlanta Falcons Miami Dolphins 
October 22 December 17 © 
* San Francisco 49ers Pittsburgh Steelers 
October 29 December 24 ae 
Indianapolis Colts *LA Raiders 


You Don’t Say... 


We warmly welcome “‘letters to the Editor’’ to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 
readers. and {riends. 

Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don't Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


l Address CHANGED? 


Brothers and Sisters. we 
want you to have your 

| Record! When you have 
a change of address, 

| please let us know. Be 
sure to include your old 

I address and please 
don't forget to fill in LU. 

| No. This information will 
1 be helpful in checking 
3 and keeping our records 


eae ‘Gis PPererir rye cr saa . He saree 
PRESENT LOCAL UNION NO... . 


OLD ADDRESS 


straight. State 


City 
FORMER LOCAL UNION NUMBER ... 

i! you have changed pa 
local unions, we must | Mali To: Circulation Department, Labor Record, P.O. Box 1523, 
have numbers of both. Windham, ME 04062 
ee ee 
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Official Union Newspaper for Maine Building and 
Construction Trades Council, AFL-CIO 


CLEM CRONIN WALTER E. RAYMOND 
President Vice President 


EDWARD F. WELCH 
Secretary-Treasurer 


PAUL H. ADAMS 
Publisher & Editor in Chief 


B.E. WILSON 


Business Manager 


DAVID L. ROYTE 


Consultant 


TO ALL THE WORKING 
MEN AND WOMEN OF MAINE. 


We especially want to recognize the hard-working men 
and women of IBEW Local #1837 and wish you all a 
leisurely Labor Day Celebration’89. Wy 


Many thanks from all of us at CMP ZS 


Published Bi-Monthly (207) 892-5670 
P.O. Box 1523, Windham, Maine 04062 


The LABOR RECORD disclaims all legal responsibility for errors 
in its newspapers. All reasonable care is taken to see that such errors 
do not appear and we will gladly correct any errors if notification is 
received within 15 days of the publication date. 

No part of this publication may be used without the express per- 


mission of the publisher. 


Printed by Kennebec Journal Press, Local 643, 
International Typographical Union 


CENTRAL 
MAINE POWER 
Energy Service that 
Works for Maine 
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Laborers L.U. 12 
Robert L. Wadsworth B.M. 


As summer comes to an end, 
don’t forget to be in Wateville on 
Monday, September 4 for the tradi- 
tional Labor Day Celebration. 

Work has beenup and down with 
men at Fels, Commercial Welding, 
Consolidated, H.B. Cummings, 
Patten Scaffolding and Sertified 
Welding. A special thanks to our 
sister locals 1284, 327, and 1377 
with men in Hinckley, Lewiston 
and Madawaska. 

The Retiree Council has con- 
ducted its first election with the 
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McLaughlin; and Sec-Treas. and 
Recording Sec. (who else but) Sam 
Ferrante (83 years old). Trustees; 
Henry Lynch, Anthony Viola, and 
Clifford Brown. 

Special thanks goes to Jim 
Nemeth, who for 19 years was the 
fund administrator of Mass. 
Laborers Health and Welfare Pen- 
sion fund, for working so hard to 
get this council formed and 
chartered. Don’t forget that they 
meet the last Saturday of the month 
at 10 am at Paul Mallia A.L. Post 
on 42 Atlantic St., Portland. Any 
questions can be directed to your 
Business Manager. 

Congratulations to brother 
James (Gussy) Quinn who has been 
a member of this local since 1955 
and ‘‘went out’? on a full service 
pension after 34 years. Good luck 
to Gussy in the future. 

In closing remember our regular 
monthly local meetings have been 
changed to second Sunday of the 
month at 8 am. Hope to see more at 
the September 10 meeting at the 
Labor Temple. 

Have a safe and happy Labor 


following being elected: President Day weekend. 


— Edmund Aceto; V.P. — Charles ‘Tradesmen Clean Kilm of Lime 


Laborers and Masons show their skill 

’ in successfully completing a dangerous 

Job of cleaning the lime buildup in the 

Kilm at the S.D. Warren Plant in Hin- 
ckley during recent shutdown. 

Pic. 1 shows kilm full of lime. Pic 2 
shows the length of the kilm from the 
outside. Pic 3 shows that ‘‘arch’’ being 
set up inside the kilm. The arch forms 
the base for the ‘‘pogo sticks’’ shown in 
next photo. Pic 4 shows laborers and 
masons inside the kilm as they are put- 
ting in top part of the arch that the pogo 
sticks hold up the new fire bricks during 
the reconstruction job that lasted ap- 
proximately eight days. 

Laborers, Local-12 shown on the 
night shift for the project are (L-R) 
Danny Conley (kneeling), Jay O’Brien, 
George Gautreau, Harold Ferrar, Kevin 
Blackador, James Quinn, Jr., William 
Jennings, Bartley Mulkern, and Michael 
Seneca, Not shown was foreman, 
Everett Forbes. 


GOAL: $40,000 


Contributions and orders for color reprints by 
‘Red Sky’’ should be mailed to: Maine Fasanella 
Tribute'Committee, 157 Park Street, Suite One, 
P.O. Box 1571, Bangor, ME 04401 or 947-0006. 


Since 1910 FISH MARKET 


494 So. Main Street 
Brewer, Maine 


fraser 


MANUFACTURERS OF LUMBER FOR OVER 100 YEARS 
PULP FOR OVER 70 YEARS 
BOXBOARD AND MULTI-PURPOSE FINE PAPERS 
AND GROUNDWOOD PAPERS FOR OVER 60 YEARS 


S ~~ 


Need § for College? 


for their needs. While borrowers may make 
principal and Interest payments Immediately, 
they may choose to defer payment of the 
principal for up to four years while the student 
is enrolled In college. If a borrower chooses to 
defer payment, he or she will make only 
monthly interest payments during the perlod 
of enrollment. MELA loans charge a variable 
Interest related to the prime rate (the MELA 
rate In 1988-89 varied from 9.00% to 

10.50%). 


Whether your financial needs are great or 
small, a MELA loan Is worth considering. 


While attending college Is an 
exciting prospect for 
students and their families, 
finding the resources to 
finance higher education Is 
often frustrating. 


A Vital Source of Strength. .. Manpower 
Our most valuable natural resource, Our greatest source of 
energy. Our Progress-builders. Day in, and day out 
our vast network of working men and women keep the wheels of 
industry moving. 


FRASER PAPER, LIMITED 


A Supplemental Education Loan through the 
Maine Educational Loan Authority (MELA) 

can make financing the entire cost of 
education easier. MELA loans are available to 
Maine students attending most colleges in the 
United States and Canada and non-resident 
students attending most colleges In Maine. 


Unlike most other types of student loans, 
MELA loans are approved on the basis of 
creditworthiness, not “need” as determined 
by analysis of income. Students and their 
families may borrow up to the entire cost of 
education, minus any financial ald awarded. 
The minimum loan is $2,000 with a 
maximum of $20,000 per year, and 

because MELA loans are not “need"-based, 
they are an excellent resource for families 
who do not qualify for other types of 
education loans, 


Borrowers of MELA loans are allowed up to 
15 years after graduation to repay their entire 
loans, and may select from among 

a varlety of repayment options, choosing the 
schedule of repayment most appropriate 


MELA has already helped hundreds of 
students achleve their education goals. If you 
would like to learn more about the MELA 
Supplemental Education Loan, mallthe . 
coupon below today and detalled information 
as well as an application will be sent to you. 


Please send full information 
about a MELA Loan. 


Zip Code 
THE MAINE EDUCATIONAL LOAN AUTHORITY 
P.O, Box 510, Augusta, ME 04330-0510 


ORTHOPEDIC 
UPDATE 


JOHN P. HERZOG, D.O., PA. 


Orthopedic Surgery 
Sports Medicine. » Arthroscopic Surgery 


SHOULDER 
PROBLEMS 


Try to imagine a large limb of a tree 
which has fallen down but remains 
suspended from the tree by a net- 
work of firm vines. As the wind 
blows the limb will sway back and 
forth always maintaining its posi- 
tion as long as the vines do not 
break. This situation is quite 
analogous to the human shoulder 
joint and arm. Our arms are both 
suspended by muscled ligaments 
and tendons with no firm bony 
atachment. This situation makes 
our shoulder joints quite unique, 
not like the ball and socket joints of 
the hips or the firm interconnec- 


Bricklayers 
& 
Allied Craftsmen 
Local #7 
Maine 


LARRY McPHERSON, B/M 


We have, by press time, signed on 
19 new members which consist of 
five apprentices, two transfers (one 
from Mass. and one from Conn), 
two reinstatements and ten 
journeymen. 

The Apprenticeship Committee is 
in the process of training ten more 
apprentices. 

A new contractor in the area, 
R.C. Audette & Sons, Inc. has the 
contract to reface the Fleet Bank in 
Bangor and the actual refacing 
started on August 2nd. Local 7 has 
signed on another contractor, Birm- 
ingham Masonry, who will be out 
trying to get back the commercial 
work in the area. 

The President of Local 7, Bruce 
Trzaskos, has apponted the follow- 
ing to the Apprenticeship Commit- 
tee: Bruce Trzaskos, Chairman, Al 
Holmes (Contractor), Dick Birm- 
ingham (Contractor), Ken Harr- 
ington, Russell Robitaille, and John 
Albert. 

On April 14, 1899, John T. 
McPherson, my grandfather, was 
one of the members to sign our 
original Charter. I am now proud to 
say that one of our new apprentices, 
Lonny McPherson, my son, has 
. joined the ranks. This means that 
the McPherson’s (four generations 
in all) have represented the Union 
for over 90 years. 


tions of the spine. The shoulder is at 
the mercy of the four winds. 
Not only do our arms literally 


hang from our sides, but they are 
capable of some amazing feats. The 
movement the shoulder allows the 
arm to accomplish is tremendous. 
You can scratch the bottom of your 


» foot or get yourself in an awkward 


position lifting overhead and gently 
place it in a precise spot. The 
strength your arms have is also 
tremendous. It’s not uncommon to 
lift forty and fifty pound objects 
hundreds of times during the day, 
transmitting tremendous force 
through your shoulders in so doing. 
It certainly isn’t difficult to imagine 
why the shoulder runs into so many 
problems when we put such 
demands upon it noting its frail at- 
tachment to the human body. 


AUG/SEPT 1988 
ANATOMY 


The shoulder joint is basically 
composed of the long humerous 
bone connecting to the large 
scapula bone (shoulder blade) 
which is allowed to slide up and 
down and in a circular manner on 
the rib cage. Strong muscles attach 
the shoulder blade to the chest wall 
allowing it great motion. The long 
humerous bone is attached to the 
shoulder blade via the rotator cuff. 
The cuff of muscle consisting of 
four distinct areas literally sur- 
rounds the entire deep portion of 
the shoulder joint. On top of the 
shoulder, we have a large deltoid 
muscle which gives it a rounded ap- 


Maine’s largest independent 
Electrical materials supplier. 


STANDARD ELECTRIC CoO. 
Since 1946 
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pearance and helps with elevating 
the arm. Our frequent source of 
trouble is a-‘large tendon from the 
biceps muscle which courses 
through the front part of the 
shoulder and attaches to the 
shoulder blade on top of the rotator 
cuff. 


COMMON SHOULDER 
PROBLEMS 


IMPINGEMENT SYNDROME: 


‘Just as the name implies. Impinge- 
ment syndrome literally means 


(Continued on page 6) 


Producing one quarter 
of Maine’s electrici 


isjustthe 


beginning 


Maine Yankee keeps Maine 


working in many important ways. 
We employ as many as 1,500 


N 


skilled men and women who work around 
the clock to provide the most economical 
electricity in Maine. 
As one of Maine's largest employers, our payroll is over 
$13,500,000 annually. And we pay over $7,000,000 in taxes to state 
‘and local governments. 
By providing reliable and low-cost electricity, Maine Yankee 
also makes an important contribution to the economic well-being 
of Maine's employers, both large and small. 
If you'd like to know more about Maine Yankee, we welcome 
your visit to our Energy Information Center at the Maine Yankee 
plant in Wiscasset. Hours are Noon to 4:00 PM every day. 
For information, call 1-800-458-0066. 
We're proud of what we do and look forward to continuing 
to serve the people of Maine in the future. 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


/ 
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U.A. Local 217 
Plimbsks ee COMMISSIONERS CORNER 


& 
Pipefitters 


Frank Joyce, B/M 


Local 217 would like to express 
our sympathy to the family of 
Nimard (Hi-Fi) Fifield who passed 
away unexpectedly on June 30th. 
Hi-Fi was initiated into our local on 
July 8, 1948 (41 years ago). He will 
be missed by all of us. 

Well, the summer is over and like 
a lot of other people we have to get 
down to the business of school. In 

- our case it is the start of our first 
year in our new training facilities. 
There will be some changes such as 
more “hands-on training.’’ 

Johnson & Ridlon has donated a 
complete bathroom so that we can 
set up a “‘mock-up’’ example to 
show our apprentices first hand ex- 
periences rather than just relying on 
information from the book. We 
also plan to set up a couple of small 
boilers which will allow us to show 
how to trim out a boiler. 

Bill Demmons attended the new 
Valve Repair Course conducted by 
U.A. at Purdue University. He 
passed the course with a rank of 91 
which now certifies him as a 
qualified instructor. 

We now have to make ar- 
rangements with U.A. to acquire 
their equipment to set up a course 


for journeymen. The equipment 
cost runs into more meny than most 
locals can afford so the U.A. will 
loan out the equipment to locals 
that have a qualified instructor. 

On the political front, President 
Bush has proposed a plan to cut 
taxes on capital gains — profits 
from sale of assets such as stocks, 
bonds, and land — almost in half; 
down 15 percent. Currently, wages 
and salaries are taxed at a maximum 
rate of 33% while low income in- 
dividuals are taxed at 15 percent. 

The Bush administration and 
Congressional supports claim that 
cutting capital gains taxes would 
raise billions of dollars in new 
revenues for the U.S. Treasury, 
But, a closer look at the proposal 
reveals that such a tax cut is more 
likely to result in a loss of revenues 
in the long run and just benefit the 
rich (again!) So it doesn’t look like 
things have changed in Washington 
except by name only. 

Don’t forget to be in Waterville 
September 4th. for the Labor Day 
Celebration and to support your 
local’s softball team which is coach- 
ed by Garry Demons. See you there. 


104 Years of Service 
With the Public in 
Maine, N.H. and Vermont 


WE: ESiatko So, 
Mill and Industrial Supplies 


79-85 COMMERCIAL STREET 
Portland, Maine 
EST. 1885 


_ Mill and Industrial Supplies! 


W.L. Blake & Co, has grown in the industrial supply business to be 
one of Maine's oldest and largest distributors. Maine industries’ 
trust and faith in W.L. Blake & Company has made this possible. 


e U.S. STEEL PIPE 
“e PIPE FITTINGS 
e P.V.C. PLASTIC 
¢ FITTINGS 
e FASTENERS 
e VALVES 
e TOOLS 


Mailing address: P.O. Box 579 — Portland, Maine 04112 


g 
— Maine Wats Line: 1-800-442-6760 — 


267 Warren Ave., Portland 


Carpet, Linoleum, Hardwood, Marble, 
Granite, Tile, Floor Cleaners, Mainten- 
ance Products, Hillyard Supplies, 
Grouts, Thinset & Mastics 


Hours: Mon.-Fri. 9-5, Thurs. til 8, Sat. 9-1 


Capozza Co., Inc. 
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something is being pinched. The 
most common thing to become pin- 
ched is the muscles of the rotator 
cuff in a large sac of fluid called the 
subacromial bursa. This sac of fluid 
lies directly on top of the rotator 
cuff and is placed between the 


muscles of the cuff and a firm bone - 


from the shoulder blade, called the 
acromion. Frequently with 
overhead lifting and forward over- 
the-head type activities, a chronic 
inflammation occurs in this area. 
This can cause problems of pain 
with sleep and motion and will fre- 
quently restrict the ability of the 
person to lift their arms over the 
heads. 

TREATMENT: Basically, treat- 
ment in the early stages is directed 
towards rest and decreasing the in- 
flammation of the shoulder: Such 
things as ice, anti-inflammatory 
drugs and physical therapy are 
useful here. If the impingement syn- 
drome is resistant to treatment, oc- 
casionally a cortisone injection will 
be placed in the subacromial bursa 
to help decrease the swelling. If this 
treatment does not resolve the 
symptoms over the course of several 
months to a year, a surgical opera- 
tion to increase the space in the 
shoulder’ joint and remove the 
subacromial bursa can be perform- 
ed. 
SHOULDER INSTABILITY: 
Frequently after overuse, or an 
acute injury, the shoulder can 
become loose in its socket. 
Sometimes this looseness results in 
complete dislocation of the joint 
but occasionally produces subluxa- 


tion or partial dislo¢ations of the 


joint. With time a loose shoulder 
becomes symptomatic and must be 
rested or repaired. 

TREATMENT: Treatment for 
this entity starts with physical 
therapy, ice and anti-inflammatory 
drugs. It is possible to strengthen 
the involved muscles helping them 
grow in girth and maintain shoulder 
stability by your sheer strength. If 
this method fails, then surgical 
tightening of the shoulder joint is 
frequently contemplated. A whole 
variety of surgical options are 
available and must be tailored 
precisely to the patient’s com- 
plaints. 

BICIPITAL TENDINITIS: Pain 
localized over the anterior portion 
of the shoulder, especially when the 
biceps muscle is. engaged with 
twisting of the hand or heavy lif- 
ting, frequently is termed bicipital 
tendinits. This symptom is rarely 
the only problem effecting the 
shoulder. A bicipital tendinits can 
mimic tears of the rotator cuff or a 
significant impingement syndrome. 

TREATMENT: Here again, 
treatment is basically rest, physical 
therapy and anti-inflammatory 
medication. Occasionally a cor- 
tisone injection is given directly 

(Continued on page 15) 
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Commissioner 
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Governor Praises Youth Workers of the Year 


Praising them for serving as an inspiration and a role model for other 
Maine youth, Governor John McKernan recently honored sixteen Youth 
Workers of the Year at a ceremony in the State House Hall of Flags. 

The winners, each representing one of Maine’s sixteen counties, were 
selected by their supervisors, co-workers, and program officials from 4,800 
youth who participated in the Governor’s 1989 Summer Youth Jobs Pro- 
gram. The youth performed such jobs as recreation assistant, child care 
aide, security trainee, library aide, and a variety of other occupations with 


Maine businesses. 


“Each of you who we are honoring is being recognized for your hard 
work, your dedication, and your commitment to your job. Each of you 
made an extra effort, went that extra mile, and made a real contribution to 
your workplace,”’ said the Governor in his remarks to the youth workers. 

The Maine Department of Labor’s Job Service and the Cumberland 
County, 15-County, and Penobscot Consortium Private Industry Councils 
administer the program, which matches youth with private and public sec- 


tor jobs. 


Maine Labor Commissioner John Fitzsimmons noted that this year’s 
program expanded the offering of remedial education, for those youth who 
could benefit from a combination of job experience and basic education. 
Many of the participants were given the Test for Adult Basic Education 
(TABE), to measure their reading and math skills. ; 

The winners in each County chosen from 4,800 youth were as follows: 

Androscoggin: Keith Bilodeau, 17, Lewiston 

Aroostook: Monica Sheffield, 17, Mapleton 

Cumberland: Mark Seiders, 14, Portland 


Franklin: Amy Grindle, 18, Temple 

Hancock: Kathy Allen, 20, Brooklyn 

Kennebec: Laura Louise Ahearn, 16, Farmingdale 
Knox: Ronald Whaley II, 15, Warren 


Lincoln: Christopher Reynolds, 14, Waldoboro 
Oxford: Carole Marr, 17, South Waterford 
Penobscot: Elaine Ketch, 19, Milford 

Piscataquis: Lawrence Brown, Jr., 16, Dover-Foxcroft 


Sagadahoc: Anna Gilbert, 18, Bath 


Somerset: Russell Garnett, 14, Pittsfield 


Waldo: Chad Brown, 17, Searsport 


Washington: Sue McGuire, 18, Jonesport 


York: Todd Lemay, 18, Sanford. 


SAFETY BELT LAW 
EXTENDED TO AGE 16 


As of September 29, 1989, all 
children under the age of 16 will be 
required to be buckled up when 
riding in a motor vehicle in Maine. 

The original bill, L.D. 1333, call- 
ed for all drivers and passengers to 
wear safety belts. However, it was 
amended in committee to changing 


the current child safety belt law 
covering children 4 to 13 years of 
age to 4 to 16 years of age. Gover- 
nor John R. McKernan, Jr. signed 
the bill into law on June 19. 
Another law requires chidren 
undge aged 4 to use child restraints, 


CASCO BAY COLLEGE 


— Founded 1863 — 
Associate Degrees 


and 


Certificate Programs 


Mariagement Paralegal 

Fashion Merchandising Travel & Tourism 
Word Processing 
Real Estate 


e EXCELLENT STUDENT HOUSING 
“New Furnished Apartments 


@ COLLEGE LIFE/CITY STYLE 
“16th Most Livable City in USA” 


@ HIGH JOB PLACEMENT RATE 
“Consistently 97+% of those seeking work" 


DAY CLASSES | EVENING CLASSES | 
Start September 18 Start September 21 | 


ccounting 
Administrative Assistant 


rector of Admissions 
Casco Bay College 
477 Congress Street, Portland, ME 04101 


MINE WORKERS STRIKE 
isa 
BATTLE FOR ALL OF US 


by Mike Cavanaugh, ACTWU 


For 6 months now, 2,000 
members of the United Mine 
Workers Union have maintained a 
courageous strike against the Pitt- 
ston Coal Group Inc. in Virginia, 
West Virginia, and Kentucky. The 
strike is a fight for all of labor, as 
the union members are fighting 
against the Company’s effort to 
destroy their union, and ‘to 
eliminate benefits for retirees, 
widows, and disabled miners. 

When the Pittston Co refused to 
honor the National contract signed 
by most of the other unionized coal 
companies in 1988, the Union of- 
fered to extend the existing contract 
in addition, the Union had offered 
to save labor costs in exchange for 
job security protections. The Com- 
pany refused these offers, and in- 
stead cut health insurance benefits 
for 1,500 retirees, widows, and 
disabled miners, stopped pension 
contributions, and ended dues 
check-off. 

“ When the miners finally went out 


YANKEE 


INDUSTRIAL TRUCK 


52 US Rte. 1, Scarborough 
800-492-0676 


Rte. 106, Concord, NH 
800-852-3410 


The Markiifts. 


A Product of Mark Industries 


on strike they pledged to follow a 
strategy of non-violent civil disobe- 
dience, in the tradition of Ghandi 
and Martin Luther King. In the past 
6 months of the strike, over 3,000 
arrests have been made as miners 
and their supporters have sat down 
to block the roads to the mines. The 


66 


Vs 
Tax deductions for ae 
most other consumer 
loans are going, going, 
gone. 


better way to 


Fleet Bank 


We'll show youa 
ITOW. 


miners faced armed ‘“‘security’’ 


guards employed by the Company, 
and State police who have forced 
arrested miners to kneel handcuffed 
by the side of the road after arrest. 

State and federal courts have 
taken drastic action against the 
miners’ peaceful demonstrations. 


should we settle 


fora 20% tax deduction. 
when we can get 100%’ 


Fleet agrees. That’s why so many homeowners are 
turning to Fleet Home Equity Loans when they want 
to borrow money. The interest, unlike most other con- 
sumer loans, may still be fully deductible. 


Interest on home 
uity loans may 
sul be fully deductible. 


Buta once-a-year tax deduction is only one way you 
can save money with a Fleet Home Equity Loan. 
You'll also save every month. Because the interest rate 
is generally lower than other consumer loans. Plus a 
Fleet Home Equity Loan can even increase your buy- 
ing power by providing a line of credit that’s ready and 
waiting whenever you need it. 


, 
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The Union has been fined over $800 
million for continuing the peaceful 
blockades of roads, union leaders 
have been jailed, and more “‘legal’’ 
penalties are threatened. 

The Mine Workers are fighting 
this battle because they know that 
in the search for higher profits, 


“The pe 


front with Fleet. 


Send to: Fleet Bank 
PO Box 17537 
Portland, ME 04101 


Name 
Address 

City 
Telephone 
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ople who wrote the boo 
on home equity set us straight.” 


Home equity loans are a hot topic these days. But 
alot of the information floating around is confusing. 
So, as experts in home equity loans, Fleet decided to 
producea definitive booklet, “Straight Talk About 
Home Equity Credit.” It explains what home equity is 
and covers all the ways it can save you money. We even 
included illustrated examples of how much you could 
save on specific items, such as an auto or home improve- 
ment, over conventional loans. For a free copy, see your 
local Fleet banker, or send us the coupon. Straight talk 
about home equity loans. Another reason you’re out in 


ee | 


Attn: Marketing Department 


Yes, I’d like to have the clear-cut answers about home 
equity credit. Send me your booklet, “Straight Talk 
About Home Equity Credit.” ; 


State 
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Companies will sacrifice worker's, 
retirees and workers’ children 
unless they take a stand, 


ATTEND 
UNION 
MEETINGS 


a 


Zip 


Member FDIC 


_——— EEE 


Member Fleet/Norstar Financial Group 
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U.A. Local 783 


Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


The United Association © of 


Plumbers and Pipefitters is 
celebrating its Hundredth Anniver- 
sary. The industry has grown 
tremendously over the years. 
Greater demand for products of in- 


dustry called for improvements in . 


technology and better knowledge 
and skill by the craftsmen. The 
U.A. with its training programs has 
kept up with all these demands. 

Local 783: has made great pro- 
gress in the 35 years since its 
merger. A large jurisdiction was ac- 
quired and the membership has 
doubled. 

First Elected Officers Lewiston- 
Augusta Local 783 
December 16, 1955: 

President, Roger Blanchard; 
Vice-Pres., Thomas A. Longley; 
Rec. Sec’y, Charles E. Hurley; and 
Fin. Sec’y, Daniel Nusso. 

Executive Board: Thomas A. 
Longley (Chairman), Ernest 
Dionne, Hubert Brocks, Rene 
Giguere and George B. Longley. 

Finance Committee: Thomas A. 
Longley, Maynard Shea and Jack 
L. Welch: 

Business Agent: Hilbert R. Mar- 
tin. 

Papermaking is the largest in- 
dustry int he state. Our members 
have been at the fore-front in the 
construction of these facilities. 
They have greatly improved their 
skill and knowledge of the industry. 
Every effort is made to work safely 
and productively to complete pro- 
jects on schedule and within 
budget. 

Work has started on the new pro- 
ject at Scott-Warren at Hinckley. 
Commercial Welding Company has 
the #3 paper machine. Rust 
Engineers has the instrumentation. 
Work so far is on schedule. 

The newly elected officers were 
duly installed at the July meeting by 
Past President Richard Dupre. 

Vice-President Steve Dee presid- 
ed at the August meeting. He also 
gave the E-board report. 

The next meeting of Local 783 
will be September 8, 1989. 

We are still working on the pro- 
blem of ever increasing health in- 


surance. All members should try to - 


attend. - 
Labor Day is our holiday, lets all 
enjoy it. 
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tect factory and other blue-collar workers from the abuse of employers. 
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Wall Street Workers Test Plant Closing Bill 


Traditionally, most labor laws in the United States were designed to pro- 


HAPPY 
LABOR DAY 


to all 


MAINE 
WORKERS 


and 
THEIR FAMILIES 
from 


REP. JOSEPH E. 
BRENNAN 


This is true of the new plant closing law, the Worker Adjustment and 
Retraining Act (WARN), which went into effect in February. 

The law was intended to protect factory workers from being thrown off 
the job without notice. 

But it appears that factory workers are not the only ones who need the 
protections provided by the law. 

Some of the highest paid, white-collar workers in the country need pro- 
tection as well. ; 

A group of Wall Street brokers and analysts, laid off recently from jobs 
paying as much as $1 million a year, has become the first group of 
emkployees in the nation to test the provisions of the plan closing bill. 


Workers Fired Without Notice, They Say 


The securities workers have filed suit against their former employer, the 
financially troubled L.F. Rothchild & Co. Inc., for firing them last month 
without providing 60 days notice, as is required by the plant closing legisla- 
tion. 

The 88-year-old Rothchild company went into a tailspin after suffering 
massive financial losses following the stock market collapse of October 
1987, 

The approximately 300 employees named in the suit are seeking 60 days 
pay and benefits, which could amount to as much as ‘2 million, plus 
unspecified punitive damages. 


Law is For Wealthy Workers, Too 


While the legislation was intended to provide hourly workers in factories 
and mines, ‘‘The law is designed to protect everybody, even the rich,’’ said 
former Labor Secretary William E. Brock. 

The law requires employers of 100 or more workers to provide 60 days 
notice of a plant closing that would cause 50 or more workers at one site to 
lose their jobs. vie 

It also requires 60 days’ notice for layoffs of longer than six months, if 
the layoff would cause 50 or more workers at one site to lose their jobs, and 
if affected workers make up 33 percent of the workforce at a site. 

Members of organized labor fought hard for the plant-closing lay, which 
was approved by Congress last year over former President Reagan’s veto 
and the opposition of major business organizations. 

Despite widespread support for the law, it has been the subject of confu- 
sion and controversy since its passing. 


Law is Still Being Interpreted 


The law is still being debated and interpreted by the Labor Department. 
There are confusing provisions which will require special regulations from 
the department in order for courts to enforce the law. 

Since the bill was passed, the Labor Department has been working to 
clarify these provisions. One such provisions is being used by the Rothchild 
firm to fight the lawsuit. 

Attorneys for Rothchild claim that the company was not required to pro- 
vide notice of the layoff because it was seeking additional financing at the 
time from its parent corporation, the Franklin Savings Association in Ot- 
tawa, Kan. 

One of the exemptions in the law, written in at the urging of business 
organizations, allows a company to go without giving notice if it is looking 
for financing to keep it going. 

According to attorneys for the former employees, the exception does not 
apply to firms seeking added funds from their parent company. 

The issue will be part of the litigations surrounding the law suit. 


Paid for and Authorized by Brennan for Congress 
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BAY ELECTRIC COMPANY, INC. 


COMMERCIAL * INDUSTRIAL 
RESIDENTIAL 


140 THADEUS STREET 
SOUTH PORTLAND, MAINE 04106 


HAY and PEABODY 


Funeral Directors 


ER ERUErES 
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Dunstan Corner 
Scarborough 
883-2887 


749 Congress St. 
Portland 
772-5436 


HOT & COLD ENTREES 
SANDWICHES DESERTS 
ICE CREAM MILK 
HOT & COLD DRINKS CANDY 
ASSORTED SNACKS 
DOLLAR BILL CHANGERS 


FRUIT 


Est. 1890 


T.W. Dick Co., Inc. 


STEEL WAREHOUSE SERVICE 
FABRICATION 
Bars - Plates - Structurals 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


COMPLETE FOOD & VENDING SERVICE 


SOUTH PORTLAND BANGOR LEWISTON 
‘ - 244 Perry Road 252 Old Lisbon Road 
ingor 04401 


6 Darling Avenue 
South Portfand 04106 P.O. Box 1207, 
(207)773-8148 (207)9: 


Lewiston 04240 
5. (207)784-5161 


Here's to you, the American 
worker. Day after day, you 
work hard to put bread on 
the table. Pay the mortgage. 
Educate the kids. Your labor 
has kept the family strong 
and this nation proud. You 
make America work. 
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PLEASE RECYCLE OUR ALUMINUM CANS 
BUOWEISER®-KING OF BEERS®-ANHEUSER-BUSCH. INC +ST LOUIS 
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New Business Office 


Training Classroom 


Standard of dependability 
since 1921 


" We've Moved. a 
510 County Road, Westbrook, ME 04092 


INDUSTRIAL SUPPLIES 


Telephones: 775-5608, Maine WATS 1-800-442-6788, New 


England: 1-800-341-0252 


MARINE PRODUCTS 


Telephones: 775-5601, Maine WATS 1-800-442-6782, New 


England: 1-800-341-0252. 


COMMERCIAL FISHING SUPPLIES 


Telephones: 775-5609, Maine WATS 1-800-442-6792, New 


England: 1-800-341-0252. 


Supermarkets, Inc. 
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Edward Welch, B/M 


In December 1988 Local 567 pur- 
chased land and a building located 
at 240 Gray Road, Falmouth, just 
North of Smith Farm Restaurant. 
Following extensive renovation — 
much of it contributed by our 
membership — we transferred our 
business office in mid-July ’89. 


GOULD & SCAMMON, INC. 


Manufacturers of 


SHOE COUNTERS & 


ALLIED PRODUCTS 
— AUBURN — 


Business Mgr. — Organizer’s Office 


tacsid 
oar & ' 


ak 


The 30’x60’ single story building 
sits on two acres of land. It has four 
rooms and two rest rooms. The 
largest room (30’x30’) doubles as 
meeting space anjd for journeyman 
training classes. 

Two major advantages of the 
new facility over former space on 
Exchange Street, Portland are 1) 
space and 2) parking which were a 
constant concern of our member- 
ship. Further, there is ample room 
for future development and expan- 
sion. 

A new sign will show the IBEW 
Shield and Local number. Our 
telephones have changed to 


Best Wishes to the 
Working Men and Women 
of Maine 
HINCKLEY VARIETY 
Route 201 — Hinckley, ME. 
Open Mon.-Sat. 6 AM-8 PM 


MAINE LOCATIONS 


Portland 
West Gate Shopping Center 
North Gate Shopping Center 
Pine Tree Shopping Center 


South Portland 


Super Shaw's ® Western Avenue 


Mill Creek Shopping Center 


North Windham 


Shaw's Plaza ® Route 302 


Saco 
Saco Valley Shopping Center 


Sanford 
King’s Plaza ® Main Street 
Falmouth 


Falmouth Shopping Center 


Lewiston. 


Shaw’s Plaza © 1035 Lisbon Street 


Auburn 


Super Shaw’s Plaza ® Center Street 


Capitol Shopping Center 


Rockland 


Harbor Plaza ® Route 1 


Bath 


Bath Shopping Center © Route 1 
Brunswick 


Cook's Corner Shopping Center 


Super Shaw's ® Hogan Road 


Open 7 AM - ll PM Monday - Saturday 
Super Shaw’s Open 24 Hours ® 7 AM Monday - ll PM Saturday 


Ad 


— 


797-8973 for your Business 
Manager and 797-4570 for your 
Organizer (Mike Gorham). Please 
plan to attend local meetings as well 
as drop in for a visit. 

Have a safe Labor Day weekend 
and look forward to seeing you in 
Waterville on Sept. 4th. 


One-Sided Study 
by Labor Dept. 
Offends AFL-CIO 


The Labor Dept. is going after 
fraudulent workers claims for 
unemployment with no attempt to 
work the other side of the street — 
checking on eniployers who under- 
report wages so their jobless in- 
surance rates will be lower. 

The Labor Dept. action drew 
outrage from the AFL-CIO, which 
had earlier been assured the in- 
quiries would be balanced. 

AFL-CIO benefits specialist 
James Ellenberger pointed out that 
reductions in jobless benefits are 
particularly grating to unions since 
only one-third of the unemployed 
receive any benefits at all. 

The study was made in Virginia, 
where just 14.4 percent of the 
jobless received unemployment 
benefits last year — the second 
worst record next to South Dakota. 
Weekly benefits range from $56 to 
$176 in Virginia, among the 
nation’s lowest. 

The study stems from a ‘‘quality 
control program’’ put into effect 
‘last year in which the Labor Dept. 
requires state unemployment agen- 
cies to review benefit awards. Z 

The AFL-CIO questioned the 
program when it was on the draw- 
ing board in 1985 and was assured 
by then Labor Sec. William Brock 
that the program would not 
discriminate, but would be ‘‘ex- 
“panded to include the investigation 
of claims that had been denied and 
employer tax collection activities.’’ 

Virginia requires jobless benefit 
claimants to ‘actively seek work 
during each week of the claim’’ and 
to list jab contacts to receive 
benefits. 

Virginia AFL-CIO President 
David Laws pointed out the AFI- 
CIO supports requirements “that 
those receiving unemployment 
benefits be ready, willing and able 
to work.’’ But demands that 
claimants list their job contacts in 
order to qualify for benefits leave 
the applicant at the mercy of 
employers who have neither job 
openings or good memories about 
the jobless who visited them.” 


AFL-CIO Urges Public Not to Pay 
Phone Bills Until Strikes End 


The 15 million member AFL-CIO 
has registered support for striking 
telephone workers by urging the 
public, union members and their 
families, to ‘advise the local sub- 
sidiaries of Bell Atlantic, NYNEX, 
and Pacific Telesis that they will 
defer payment of their telephone 
bills until the strike is settled.” 

The resolution was passed on 
August 8, by the AFL-CIO Ex- 
ecutive Council in Chicago, IL. 

Acknowledging the high degree 
of automation present in the 

* telecommunications industry, the 
AFL-CIO supports deferred pay- 
ment of telephone bills as a new tac- 
tic. This labor strategy is to aug- 
ment “‘the visible CWA and IBEW 
picket lines by engaging in acts of 
social protest that will, in effect, 
honor an ‘invisible picket line’ sur- 
rounding the companies’ electronic 
networks.’” 

The major strike issues are the 
companies’ wage offers, which are 
inadequate to allow union members 
to keep up with the rising cost of 


living, and the companies’ in- 
sistence on shifting escalating 
health care costs to‘workers. In ad- 
dition, several of the wage packages 
would widen the pay gap between 
women and men, by offering lower 
base wage increases to clerical 
workers, 

“We are extremely gratified by 
the Council’s action,’’ commented 
Communications Workers of 
America (CWA) President Norton 
Bahr. ‘‘This will be one among 
many tactics we will use to achieve a 
fair contract in the wake of these 
strikes.”’ 

“Other tactics 
establishment of electronic 
picketlines — encouraging the 
public to use other carriers for their 
short-distance long distance phone 
calls,’’ Bahr stated. . 

“We are also targeting key 
members of the Boards of these cor- 
porations with letter-writing and 
phone-calling campaigns, as well as 
the traditional picketing outside of 
the offices,’’ Bahr continued. ‘‘We 


include the 


are urging the public to support the 
union in our demands, because 
ultimately, the quality of their ser- 
vice depends upon the fairness of 
our contracts.’’ 

“IBEW and CWA expect con- 
tracts that recognize each of these 
companies’ financial health, the 
outstanding productivity of the 
workers, and the rising cost of liv- 
ing,’’ said International 
Brotherhood of Electrical Workers 
(IBEW) President John Barry. 
“The union workers — a highly 
skilled workforce — have made it 
possible for consumers to enjoy the 
finest telephone system in the 
world. Our unions want to ensure 
the continued quality of that 
system.”’ 

CWA and IBEW began negotia- 
tions with the seven regional Bell 
Operating companies in June. The 
three strikes began August 6, affec- 
ting 157,000 telecommunications 
workers in 15 states and the District 
of Columbia. 


STOP WORRYING MATES 
CAPTAIN BUSH SAYS 


IT?S SMOOTH SAILING 
AHEAD. 


TED CLOTHING AND TEXTILE WORKERS UNION 
AFL-CW0, CLC 
MIKE CAVANAUGH 


ACTWU Prepares for Negotiating Season 


. As we look forward into our next 
round of negotiations with 
employers in the clothing industry, 
there is little doubt anong ACTWU 
members that we too will face 
health care as the major contract 
issue. While we faced strike 
deadlines in the last negotiations 
because of threats to our health care 
“benefits, we realize that the cost 
pressures will be even greater in up- 
coming negotiations in Waterville, 
Rockland, and Biddeford. 
Over the past few years, ACTWU 
has been a leader in cost- 
_ containment efforts, through our 
jointly trusted Health Plans. We 
have taken steps to guard against 
unnecessary hospitalizations and 
costly duplication of diagnostic 
tests, in an effort to contain 
. runaway costs. We know that the 
solution to the health care crisis 


cannot be achieved on a piecemeal 
basis, and we reject the attempts of 
employers and others to contain 
costs by shifting costs to our 
members. 

We stand in solidarity with the 
mineworkers and the telephone 
workers of IBEW and CWA, 
because they are fighting this battle 
for all of us. If companies like New 
England Telephone can shove “‘cost 
sharing” down the throats of their 
workers, we know that our battle to 
hold the line will be made much 
more difficult. 

With major contracts up this 
winter, ACTWU intends to prepare 
our membership for a struggle to 
preserve the gains we’ve won in 
years past. Supporting our striking 
brothers and sisters at New England 
Tel is the best preparation we could 
have. 
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Maine's 
“POWERHOUSE” 
For Industry 


ONE OF MAINE'S MOST 
MODERN REPAIR FACILITIES 


SERVICES 
Complete Machine Shop + Metallizing 
Complete Losd Tes! For AC & DC Motors 
Electronic Balancing + Vibration Analysis 
Welders + Generators 
Warranty Service Station For 


Marathon — Baldo; — Century 
Louis Allis * Siemens-Allis 


BANGOR 
MAINE ONLY . 
1-800-442-6353 1-800-432-4624 


AUBURN 


*ALL OTHERS 
207-784-7341 207-945-9487 
Merrow Road Target Industrial Park 
Auburn, Me.04210 Bangor, Me. 04401 
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Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 
799-2263 


HAPPY LABOR DAY 


TO ALL OUR BROTHERS IN THE TRADES 
FROM _AN OLD FRIEND 


BRUNO’S 


33 INDIA ST., PORTLAND, MAINE 773-3530 


FEATURING: 

FINE ITALIAN CUISINE, STEAKS & SEAFOOD 
HAPPY HOUR MON-FRI 4-6 
OUR FAMOUS PIZZA AND SANDWICHES 
EXPRESS LUNCH MON-FRI 11-2 (Any item ordered off 
our express lunch menu is guaranteed to be served within 10 
mins. or we'll buy your next express lunch of comparable 
value.) Our fast lunch is faster than ever with our new 

ME Bruno's FAX 773-4196. 
COMPLETE EARLY BIRD DINNERS - JUST $5.95 
SUN-FRI 4-6 
EVERYONE'S FAVORITE MUSIC FROM PAST TO 


PRESENT 


carrying all your 


GIANT 8’ SCREEN favorite sporting events 
OPEN NIGHTLY TIL 1 


“FUNCTION SPACE AVAILABLE”’ 
(Business & Club Meetings, Rehearsal 
Dinners, Sacial Functions, etc. 


Undoubtedly Portland's Finest Pizza und Steak Sandwiches 


The Real Maine 
Outdoor Store 


“10% Down and $10.00 Per 
Week Can Buy A Gun or Canoe” 


Rem. 7400 Semi-Auto Rifle 
30-06, 270 Cal. ...... 


7400 Carbine 
30-06 Cal. .... 


7600 Pump-Action 
30-06, 270 Cal. ... 


700 BDL Bolt 
Action 30-06... 


700 ADL Bolt 
Action 30-06..... 


700 Mountain 
Rifle 30-06 


Come In and see us for 
“QUALITY AMERICAN MADE PRODUCTS” 
Plus a full line of Rifles and 
Hand Guns at Cut Rate Prices! 


(207) 892-6315 


hay ean 


. + «$379.99 


wees 
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Foreign Investment Disclosure: 
_ Fair or Foul? 


by Congressman Joseph E. Brennan 


LABOR DAY MESSAGE: 


As we celebrate the 107th an- 
niversary of Labor Day, it is impor- 
tant to pause and reflect upon the 
great strides the labor movement 
has made for America’s working 
men and women. Because of labor 
unions’ sacrifice and unrelenting 
persistence, child ‘labor prohibi- 
tions, the 40 hour work week, the 
minimum wage, occupational 
health and safety regulations, social 
security, and other important 
measures became law. 

The battle to protect the rights 
and quality of living of America’s 
workers continues today. Many 
issues still demand resolution: need- 
ed protection against 
strikebreakers, providing family 
and medical leave to workers in 
crisis, finding a solution for the 37 
million Americans who have no 
medical insurance, and maintaining 
American jobs and competitiveness 
in an increasingly global economy. 

As in the past, the strength and 
commitment of America’s workers 
will help overcome these dif- 
ficulties. 1 and other Members of 
Congress are working on legislation 
to try to address these problems. 

Workers have made America the 

. greatest industrial nation in the 
world. Through your dedication 
and willingness to meet great 
challenges, the future of our nation 
will continue to remain bright. 


FOREIGN INVESTMENT IN 
AMERICA ‘ 


What do the following American 
name brands have in comming: 
Q-tips, Smith Corona typewriters, 
Ragu spaghetti sauce, Firestone 
tires, Vaseline petroleum jelly, 


General Electric videocassette- 
recorders, Standard Oil, and Bruce 
Springsteen’s album, ‘‘Born in the 
U.S.A,""? 

Answer: 
owned. 

Why has this happened? The 
value of the dollar has dropped dur- 
ing the 1980s making the cost to in- 
vest in the United States less expen- 
sive than in previous years. As 
Americans have consumed foreign 
imports at a manic pace, raising our 
trade deficits, our trading partners 
have become rich in cash and eager 
for a safe place to invest it. 

The end result has been a rush of 
foreign investors to the United 
States to take advantage of the 
bargain basement prices for 
American businesses, farms, fac- 
tories, buildings, banks, and 
government securities. 

Since 1981, foreign investments 
have more than tripled to an 
estimated $1.7 trillion in 1988. Of 
this figure, $328.9 billion accounts 
for direct foreign investments in the 
U.S. business enterprises. 

What are the consequences of so 
much foreign ownership? What 
critical decisions are being made by 
foreign owners, and are they in the 
best interests of the United States? 
Has foreign ownership resulted in a 
net decrease or increase in jobs for 
Americans in different industrial 
sectors? 

As foreign investors begin to pur- 
chase an increasing number of our 
nation’s productive resources, it is 
important to monitor the effect on 
our national interests, such as na- 
tional security, political sovereign- 
ty, and health of America’s job 
market. However, one small pro- 
blem exists in accomplishing this 
task. ; 

Unfortunately, there is no ac- 
curate information available to 
decision makers to answer these 
questions, or even to monitor ade- 
quately the extent of foreign invest- 
ment. . 

It is time for the United Sates to 
come out from the dark and 
become informed about who is in- 
vesting in the United States. Most 
of the industrialized nations already 
keep a close track of the foreign in- 


they’re all foreign- 


(Continued on page 14) 


New Speaker Tom Foley: 
a skilled friend of workers 


The new Speaker of the House, 
Thomas S. Foley of Washington, 
has a lifetime COPE voting record 
of 262 right and 65 wrong, or 80 
percent. Foley was elected Speaker 
June 6 following the resignation of 
Jim Wright of Texas. 

AFL-CIO President Lane 
Kirkland and Secretary Thomas R. 
Donahue said in a letter of con- 
gratulations that Foley’s lifetime ef- 
forts ‘fon behalf of America’s 
working men and women have been 
greatly appreciated.”” 

Foley, a native of Spokane, first 
moved to Washington, D.C. to 
work for the late Sen. Henry M. 
(Scoop) Jackson as counsel to the 
old Senate Interior Committee. In 
1964, Foley returned home to the 
primarily Republican Sth House 
District, where he upset the incum- 
bent. He has had the endorsement 
of COPE everytime he has run for 
office. 


In the House, Foley’s diplomacy 
and reputation as a parliamentarian 
won him increasingly important 
leadership positions. He was chosen 
chairman of the Democratic Study 
Group in 1972, majority whip in 
1980, and the Majority Leader in 
1986. After 24 years in office, he is 
now at the top of the Democratic 
leadership. 


House Speaker Tom Foley 


Labor Day 
Thoughts 


continued from page 1 


him back to the era of child labor 
and 12 hour work days in the textile 
mills of Maine. I let him know what 
it was like when there was no pro- 
tection at all for workers and no 
thoughts for their health, safety and 
security. I cited the infamous 
“‘peonage law”’ in Maine that made 
it a crime for a worker to leave his 
job if he owed money to the com- 
pany store, I made him aware of the 
violence that flared during labor 
disputes, when working people were 
fighting just for the right to 
organize, like during the famous 
shoe strike in Lewiston-Auburn in 
1937. And then I told him about the 
Wagner Act (the National Labor 
Relations Act), which set up the 
principles of collective bargaining in 


Neil Rolde 
State Representative 


the United States and, being 
declared constitutional in 1937 was 
the reason that the Lewiston- 


Auburn strike was settled since the 


union was allowed to organize. 

Many people like my constituent 
who oppose unions don’t know 
anything about the system that was 
set up by the Wagner Act. They 
don’t know that it calls for an elec- 
tion in any company that is to be 
organized and that a majority of the 
workers have to vote to be 
represented by a union, ‘‘Right-To- 
Work"’ sounds good to them 
because, of course, everyone should 
be allowed to work, but what they 
don’t know is that a “‘Right-To- 
Work” law is simply an attempt to 
nullify the election held under the 
Wagner Act and let those who 
voted against the union have all the 
benefits of union representation 
with none of the responsibilities. In 
other words, a free ride...And, 
sure, why should anyone join a 
union then? That’s why “‘Right-To- 
Work” is called ‘‘union-busting.’’ 

In some countries, I told my con- 
stituent, like in England, they don’t 
require a majority election. But 
since we do in the United States, it’s 
only fair to play by the rules and if 
the union wins the election, it 
shouldn’t have the results cancelled 
out. 

I don’t know if I convinced the 
guy. And I don’t care. But as we 
celebrate Labor Day and we hear all 
the speeches, even of politicans who 
don’t really support working peo- 
ple, singing the praises of ‘‘Labor”’ 
in America, it’s well to remember 
what working conditions once were 
like here and the tremendous strug- 
gle it took over almost a hundred 
years (the first AFofL branch in 
Maine was organized in 1891) to 
change those conditions and the 
huge challenges remains to keep 
the benefits gained and increase 
them. Too many people, like my 
constituent, have no sense of that 
history and thus are easily fooled by 
people who'd like to turn back the 
clock. 


Labor Day is a good time to try 


and education those folks. 


Office of 
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G. WILLIAM DIAMOND 
SECRETARY OF STATE 


Secretary of State 


Stute of Maine 


Driver Demerit System 


It is not unusual in Maine, or 
anywhere else for that matter, while 
either driving, bicycling, walking or 
just relaxing by a roadside, to en- 
counter individual motorists who 
exibit little or no regard for the law 
or public safety. 

What is all too often overlooked 
is the fact that one’s license, permit 
or right to operate a motor vehicle 
in Maine is first and foremost a 
privilege, and engendered in the 
process of licensure is the respon- 
sibility that every driver operate in a 
safe and prudent manner. Anyone 
who chooses not to operate in such 
a manner may be denied the 
privilege. As Secretary of State, I 
can and will make those determina- 


‘tions. 


More specifically, I am charged 
with the overall responsibility of 
determining and maintaining a 
record of the relative competence of 
every individual licensed to drive in 
Maine. One of the means available 
for identifying reckless or negligent 
drivers and frequent violators of 
traffic regulations is what is com- 
monly referred to as the ‘‘point’’ 
system. 

The point system is a uniform 
system of assigning demerit points 
for convictions or adjudications of 
violations of statutes or regulations 
governing the operation of a motor 
vehicle. This system serves as the 
basis for me or a Deputy to suspend 
the license or right to operate a 
motor vehicle or the certificate of 
registration of any person without a 
hearing. The following is a brief 
summation of our current point 
system. 


Any person convicted of leaving 
the scene of an accident; taking a 
motor vehicle without consent; 
loaning or altering a-driver’s license 
or permit; passing a stopped school 
bus; passing a road block; or failure 
to stop for or eluding a police of- 
ficer may be suspended without a 
hearing for a period of up to three 
months provided we appropriately 
review all available evidence. 

Moreover, any person whose 
record of motor vehicle violation 
indicates he is. a reckless or 
negligent driver will either be re- 
quested to appear for a hearing or 
may have his license, permit or right 
to operate suspended without a 
hearing according to the following 
schedule: any 10 point violation — 
suspension of up to 60 days; 15 
through 20 point accumulation — 
suspension of up to 3 months and; 
over 20 points — an indefinite 
suspension. 

Additionally, any person whose 
license, permit or right to operate is 
suspended may request and be 
granted a hearing, yet the suspen- 
sion may remain in effect pending 
such hearing. Five points shall be 
assigned to the offense of operating 
after suspension when the only 
reason for the suspension was for 
failure to appear in court or failure 
to pay fine. (First offense only — 10 
points shall be applied to subse- 
quent offenses.) 

Points for a convision or ad- 
judication will be erased’ from a 
driver’s record when the conviction 
or adjudication becomes three years 
old. The following is a list of our 
present demerit schedule. 


Convictions and Infractions Point Value 
Leaving the Scene, Bodily Injury 10 
Leaving the Scene, Property Damage 5 
Taking a Motor Vehicle Without Consent 10 
Operating After Suspension or Revocation 10 
Loaning or Altering License or Permit 10 
Passing a Stopped School Bus 10 
Operating without License (crime) 10 
Operating without License (traffic infraction) 5 
Eluding Police Officer 10 
Passing a Roadblock 10 
Failure to Stop for a Police Officer 7 
Exceeding Posted Speed by at Least 30 MPH : - 10 
Exceeding Posted Speed by at Least 20 MPH 8 
Exceeding Posted Speed by at Least 15 MPH 6 
Exceeding Posted Speed by at Least 10 MPH 4 
Exceeding Posted Speed by Less than 10 MPH 2 
Improper Passing 6 
Violation of Restriction or Instruction Permit 6 
Failure to Report an Accident 5 
Permitting Unlicensed Operator to Operate a Motor Vehicle 4 


Illegal attachment of Registration Plates, Validation Devices 


or Inspection Stickers 


Illegally Transporting Liquor by a Minor 


Littering from vehicle 


—-ww 
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Toward a National Transportation Policy: 


_Maine’s Perspective 


Senator George J. Mitchell 
Majority Leader 
U.S. Senate 


This past month in Augusta, the 
U.S. Department of Transportation 
(USDOT) held a public forum as 
part of an effort to develop a com- 
prehensive national transportation 
policy. Transportation is essential 
to any region’s economic develop- 
ment. It also means jobs for 
Maine’s working men and women 
— whether it is actually through 
building highways or port facilities, 
or in working for companies that 
depend on fast, efficient transpor- 
tation in order to get products from 
suppliers and to customers. 


Facts About Maine 


In Maine, we have just over a 
million people spread out over some 
31,000 square miles of land, with 
3,000 miles of coastline. Maine is a 
predominantly rural state, covering 


an area as large as the rest of New 
England. We have a wide range of 
transportation needs. 

Maine has 32,000 miles of roads, 
including the 105-mile Maine Turn- 
pike and the 365 mile Interstate 95. 
We have 40 airports providing ser- 
vice to Maine businesses — nine 
with scheduled passenger service. 
The largest are the Portland Inter- 
national Jetport and the Bangor In- 
ternational Airport. 

Maine-has a 1,335 mile railroad 


system, including the Bangor & 


Aroostook, Canadian Pacific, and 
Guilford Transportation Industries. 
We have seven major ports and 
deep-water harbors from Portland 
to Eastport. 

- Maine communities also depend 
on the Urban Mass Transit Ad- 
ministration (UMTA) in supporting 
public transportation services. They 
include Portland, Bangor, Presque 
Isle, Sanford, Rumford, Water- 
ville, Rockland, Belfast, Ellsworth 
and Mullbridge. Almost literally, 
UMTA’s network of support ex- 
tends the length and breadth of 
Maine. 


Building of America 


The history of America can be 
read as the history of the building 
of America. The Constitution itself 
directs the Congress ‘‘To establish 
post offices and post roads’’ and to 
erect ‘‘forts...dock-Yards and 
other needful buildings’’ on 
federally-acquired lands. Transpor- 


Legislative Report 
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ding the 30-day limit on giving 
notice of injury. 

Unemploymtn Insurance: Effec- 
tive July 1, 1989 the weekly benefit 
for each dependent was increased 
from $5 to $10 per week. Two un- 
successful bills were aimed at exten- 
ding U.I. compensation to non- 
teaching school and to permit ap- 
prenticeship instructors in the 
Building Trades to disregard ap- 
prenticeship teaching stripends dur- 
ing periods of their unemployment. 
Both of these bills would have put 
Maine out of conformity with 
federal labor regulations. 

Another vetoed bill would have 
provided U.I. benefits to workers 
locked out by their employers (such 
as the Iron Workers who were lock- 
ed out by Cives Steel in Augusta). 
Note — This was the first vetoed 
bill that was ‘‘overridden’”’ by the 
House, but was -sustained in the 
Senate. 

Health. & Safety: The legislature 
passed and the Governor signed in- 
to law the ‘‘Work Place 


Manslaughter’ act providing pro- 
secution for workers death caused 
by an employer’s willful violation 


1 Anniversary — 


rs & Pipefitters 
ocal #321 


n Trades Council 


of health and safety codes on the 
job site. 

Asbestos; An amendment was 
passed to the current training law 
that now mandates a minimum of 
32 hours of training for certifica- 
tion. It also removed the exemption 
in-house asbestos abatement unit. 

VDT: A bill was pased that re- 
quires training on the hazards 
associated with the use of Video 
Display Terminals. 

General Labor Law: A bill was 
passed to restrict the aBility of the 
employer to seek an injunction dur- 
ing a labor dispute. 

Forestry Practices: A bill was 
passed that ensures the long term 
availability of raw materials for the 
forest products industry. 

Health Care: A bill was passed 
that ensures affordable health care 
“taccess’”? to Maine hospitals for 
everyone. 

Also, we want to express our 
sincere appreciation for the tremen- 
dous support you have given us by 
contacting your state and federal 
legislative representatives. Your 
personal approach and presence 
made a major impact on our efforts 
to inform elected officials of the 
needs of working men and women 
in Maine. One vote and one voice 
did make a difference in the positive 
successes we had this year! 


For more information about 


specific legislation, both past and- 
. futaure, please feel free to contact 


by calling our Bangor office 
(947-0006). Once again, thank you 
for your support. 


tation networks that ultimately 
spanned the continent were built on 
a foundation of Federal laws, 
postal contracts and easements. 

In the Depression Era, when 
millions of Americans were out of 
work, Federal construction projects 
from local courthouses to 
monumental public works like the 
Hoover Dam and the Tennessee 
Valley Authority, gave jobs and 
hope to families across the nation. 

Federal leadership — and active, 
direct support — is necessary to 
keep the United States investing in 
the future. This is especially true for 
Rural American, which is still living 
on the frontier of economic 
development. 

Highways, railroads and bridges 
are the arteries which keep our rural 
communities alive, connected to the 
mainstream of American life. 
Equally, airports and harbors serve 
as keystones for local and regional 
development. 


Maintenance and Modernization 


Airports, highways and bridges, 
including those built after the Se- 
cond World War, all require 
maintenance and modernization. 
That is a major challenge — in a 
period of tight budgets, when many 
essential needs must compete for 
scarce dollars. 

As recently as 1986, the Federal 
Highway Administration reported 
on almost a quarter million obsolete 
or structurally deficient bridges — 
fully 42 percent of all bridges. The 
Federal Highway Administration 
has estimated that $315 billion will 
be needed to maintain existing 
highways at 1983 conditions 
through the end of this century. 

Railroads are subject to increas- 
ing pressures of deregulation. The 
Federal Government must ensure 
that railroad safety, the basic rights 
of railroad workers, are maintained 
as carriers seek to address the 
challenges of the new deregulated 
environment. ‘ 

Federal policy also must deal 
with the challenge of Rural 
American in transition — par- 
ticularly when economic growth 
and development are a_ success. 
Southern Maine increasingly is con- 
fronting challenges .often con- 
sidered characteristic of more urban 
areas. 


Traffic Growth 


Between 1977 and 1985, there 
was a 42% increase in traffic in the 
Greater Portland area; and 22% 
more automobiles between 1984 
and 1988. By the year 2000, it is 
estimated that traffic will increase 
an additional 52%, and there will 
be 47% more cars. Traffic pro- 
blems need to be-addressed — and 
traffic consolidated wherever possi- 
ble. 

There also is strong, increasing 
interest in providing a rail passenger 
service option for Southern Maine 
— as well as perhaps Bangor and 
other parts of the State. These op- 
tions need to be carefully con- 
sidered, and the Federal Govern- 
ment should stand ready to provide 
assistance. 

Transportation networks, from 
ports to waterways to railroads, 
highways and airports, have con- 

(Continued on page 14) 


Disabled Workers: 
Ensure their Rights 


by Senator William S. Cohen 


During the past 25 years Con- 
gress has enacted an array of civil 


* rights laws designed to ensure a fair 


share for most of this country’s 
minority groups.. But one segment 
of the population has been’ missed. 

Despite the vast strides made 
against discrimination in so many 
areas, Americans with disabilities 
have been a forgotten minority 
without the protection the law pro- 
vides to others. 

This is especially true in the 
workplace. The law is very clear 
that hiring decisions cannot be 
made on the basis of race, color, 
gender or national origin. But 
nothing prevents an employer 
from refusing to hire a disabled per- 
son because of his or her disability. 

This type of discrimination has 
taken a sad toll. Accoarding to a 
nationwide Louis Harris poll con- 
ducted several years ago, two-thirds 
of all disabled Americans between 
the ages of 16 and 64 are not work- 
ing. Of those, 66 percent — 
representing 12 million people — 
say they would like to work but can- 
not find a job. Most of those who 
are not in the labor force must de- 
pend on insurance payments or 
government benefits for support. 

Some of this discrimination 
comes, no doubt, from the 
mistaken notion of some employers 
that the disabled cannot perform 
the required work or that changes 
necessary to accommodate their 
disabilities will be unduly expensive. 

— An individual working in the 

food service industry who had the 
use of only one hand was able to 
perform all tasks expected of her 
except opening cans. Her company 
spent $35 on a specially designed 
can opener so she could do the 
work. 
— A deaf medical technician need- 
ed a timer with an indicator light in 
order to perform her job. Its cost 
was $26.95. 

— A motel housekeeper could 
not bend to inspect under the beds 
in rooms she cleaned. An $11 mir- 
ror on an extended wand and a 
reacher allowed her to inspect and 
to grab under-the-bed items. 


— A salesperson with cerebral 
palsy was provided a $49.95 
telephone headset so he could write 
while talking. 

— And finally, it should be 
noted that the problem of building 
access for the handicapped can also 
be solved without great expense. 
When new buildings are designed 
with accessibility in mind, the cost 
are often less than one-quarter of 1 
percent. 

To finally wipe out this type of 
discrimination, I and a number of 
my colleagues have introduced the 
Americans with Disabilities Act of 
1989. We hope it will provide the 
same type of emancipation for the 
disabled that the 1964 Civil Rights 
Act provided for black Americans. 

I am pleased to report that this 
measure has a good chance for ap- 
proval in this Congress. It has the 
endorsement of President Bush, 
who called it landmark legislation 
and said he is committed to produc- 
ing a bill that can be signed this 
year. The Senate Labor and Human 
Resources Committee has already 
approved the measure, and a 
similar bill is moving forward in the 
House. 

The legislation would bar 
discrimination against the disabled 
in a number of areas, including 
employment in the private sector, 
public accommodations, such as 
restaurants, shops, offices and 
hotels, state and local government 
services and transportation. 

Only through the force of law 
will the disabled be guaranteed the 
same rights that are taken for 
granted by so many others. 
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FOREIGN INVESTMENT 


vestments in their countries. Japan, 
Great Britain, Switzerland, Canada 
and other countries not only 
register foreign investors, but also 
impose restrictions on foreign 
ownership. 

In 1984, the Reagan Administra- 
tion joined other members of the 
Organization for Economic 
Cooperation and Development in 
signing the ‘‘Declaration and Deci- 
sions on International Investments 


and Multinational Enterprises.’’ 
This declaration called for the 
registration and publication of 
foreign investors. 

Just as our trading partners 
recognize the importance of track- 
ing foreign investments, it is vital to 
our national interest to effectively 
monitor foreign investments in 
America. For this reason, I am a 
cosponsor of H.R. 5, ‘‘The Foreign 
Ownership Disclosure Act.’’ 


With Best Wishes On 


Working Men 


George J. 


Labor Day 


to Maine’s 


and Women 


Mitchell 


Authorized and paid for by the Mitchell for Senate Committee 


urant 
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This bill would require major 
foreign investors to register with the 
Department of Commerce. They 
would provide their name and ad- 
dress as well as the name and ad- 
dress of the acquired U.S. interest. 
The ultimate beneficiary of in- 
vestments in U.S. enterprises must 
be identified. Those investors pur- 
chasing more than 25 percent of a 
U.S. business with annual assets or 
sales totalling more than $20 million 
would be required to submit addi- 
tional information, however even 
the additional requirement amounts 
to less information than every 
publicly-traded U.S. corporation 
must already report to the Securities 
Exchange Commission. 

This legislation would place no 
restrictions on foreign trade, but 
would merely require foreign in- 
vestors to sign in. The information 
would be restricted to the Com- 
merce Department, Congressional 
committees and subcommittees, the 
General Accounting Office, a 
designated office in each state 
government, and researchers ap- 
proved by the Secretary of Com- 
merce. 

H.R. 5.would eliminate the 
vagueness and inaccuracy of ex- 
isting data. At least 16 federal agen- 
cies already collect information 
from foreign investors. The best 
data, collected by Commerce’s 
Bureau of Economic Analysis, is 
kept secret — even from Congress. 

Even more disconcerting, current 
reporting formats enable foreign in- 
vestors to hide behind dummy cor- 
porations, thereby allowing them to 
conceal their true identity. We can- 
not determine with certainty 
whether some investors come from 
hostile or friendly countries. 

The consequences of such ig- 
norance are obvious. Past examples 
of real happenings demonstrate the 
dangers it poses to our country. 

e Approximately 26 percent of 
our domestic oil refining 
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capabilities are foreign-owned. 
Kuwait owns Sante Fe Energy. 
British Petroleum is the parent 
company of Standard Oil, which 
holds a large portion of the oil 
reserves in Alaska’s Prudhoe Bay. 
Saudi Arabia has recently acquired 
three Texaco oil refineries. Without 
accurate information, we cannot 
determine with precision the ac- 
tivities of OPEC nations, and 
whether they are purchasing a large 
amount of our domestic energy in- 
dustry. 

© In the 1970s, only by accident 
did the CIA uncover a Soviet plot to 
take over U.S. companies with ac- 
cess to advanced American 
technology. The Soviets attempted 
to purchase California banks that 
lent money to Silicon Valley cor- 
porations. 

¢ Only after the Philippine 
government went after Ferdinand 
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and Imelda Marcos did we discover 
that they had siphoned billions of 
dollars from their country and had 
sheltered money in a tangled web of 
U.S. investments. Some of these 
monies have come from us, U.S. 
taxpayers, through foreign aid to 
the Philippines! 

The United States is seen as an at- 
tractive and safe place to invest 
one’s money. It is important that 
we maintain the appeal and pro- 
fitability of our country’s business 
climate to preserve American jobs. 
But it is also important that we 
know exactly what is going on in 
our own economy. H.R. 5 would 
provide the vital information to ac- 
complish this important task. 
Without it, the country will con- 
tinue to march forward in today’s 
competitive world market, blind- 
folded. 


DRIVER DEMERIT 
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It should also be noted that our 
approach to ensuring overall public 
safety isn’t entirely a coercive one. 
An integral part of our present 
system of driver evaluation is the 
process by which we award safe 
driving points to good drivers as 
part of an overall effort to en- 
courage and reward courteous and 
proficient driving. 

Every person holding a valid 
Maine operator’s license whose 
driving record does not contain any 
convictions, adjudications, suspen- 
sions or revocations and who has 
been accident free during any calen- 
dar year shall be awarded two safe 
driving points at the end of each 
calendar year of safe driving. The 
only exception being that no person 


Fine Dining Reservations 
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shall be permitted to accumulate 
more than ten safe driving points. If 
Iso choose, I can apply such points 
to offset an equivalent number of 
demerit points assigned to a traffic 
violation, 

Furthermore, upon successful 
completion of a Defensive Driving 
Course or a Motor Supplement of 
the Defensive Driving Course, 
which has been approved by me, we 
can and will deduct two to five 
points from a licensee’s driving 
record. 

Clearly, the easiest way to avoid 
concerning yourself with our pre- 
sent point system is to operate your 
vehicle as prudently as possible 
within the laws established to en- 
sure our overall safety. 


TRANSPORTATION 
POLICY 


continued from page 13 


tributed to our national prosperity 
and our sense of community as a 
nation. Goods move from coast to 
coast with speed and certainty. 
Transportation has helped create 
a_ highly-sophisticated and in- 
tegrated continental economic 
structure. And in the process, it has 
brought prosperity to the vast ma- 
jorty of our people. That prosperity 
and sense of community must be 
shared with rural states like Maine. 


_ Need for Partnerships 


Given the Federal budget deficit, 
decisions for future investments in 
transportation will not be easy. 
They will require more partnerships 
between the federal government 
and State and local governments. 
How much money should be spent, 
how much participation should be 
expected by State and local govern- 
ments, and the balance between 
maintenance and new construction, 
will be only a few of the many issues 
to be addressed. 

But decisions must be made and 
action taken. When we consider the 
basic structural needs of the nation, 
we are doing more than extending a 
highway, widening an airport run- 
way, or repairing a dangerous 
bridge. We are preserving the value 
of an investment that underpins 
much of what our economic system 
has been able to achieve. We are 
preserving the quality of life for 
future Americans. 


MINIMUM AGE OF 
LICENSURE RAISED TO 16 


On July 1, Governor John R. 
McKernan, Jr. signed into law L.D. 
816 which raises the minimum age 
of licensure from 15 to 16 for those 


ORTHOPEDIC 
UPDATE 


continued from page 6 


alongside the bicipital tendon and 
can be very beneficial. With pro- 
longed tenderness in the biceps ten- 
don the possibility of the tendon 
fraying and ripping is present and 
surgical repair should be performed 
early. 

TEAR OF THE ROTATOR 
CUFF: Rotator cuff injuries can be 
minor or devastating. A small tear 
in the muscle of the shoulder may 
produce a chronic pain not respon- 
ding to.any treatment. A massive 
tear may leave your arm with the in- 
ability to lift it to the side resulting 
in a useless upper extremity. Fre- 
quently when a large tear of the 
rotator cuff occurs the patient will 
remember a popping sensation and 
immediate sense of weakness. These 
type problems should always be 
evaluated soon, for treatment in- 
itiated early is much more gratifying 
in terms of a good result. 

TREATMENT: Treatment in 
rotator cuff injuries may involve 
conservative care but basically 
surgical repair is indicated. Depen- 
ding on how large the tear is will de- 
pend on the type of surgery re- 
quired. Sometimes it is possible to 
sew the tear end to end, or other 
times a graft tissue must be utilized 
to repair a large defect. F 


CONCLUSION 


The basic thing to remember with 
shoulder injuries is that they should 
be treated promptly if they are 
severe. Everyone should expect to 
have a nagging shoulder paint 
which lasts a few days occasionally, 
but when the pain becomes more 
significant causing loss of sleep, 
medical attention is indicated. 
Ninety percent of the time, conser- 
vative treatment involving medica- 
tions, physical therapy and an injec- 
tion are all that is required. With 
patience and appropriate treatment, 
the majority of shoulder problems 
can be treated. 

Dr. Herzog is a Board Certified 
Orthopedic Surgeon practicing in 
Portland, Maine. he has particular 
interest in sports medicine and is the 
Director of the Maine Center for 
Knee Surgery at 619 Brighton 
Avenue, Portland, Maine 04102. 
He is solely responsible for the con- 
tent of this article. 

If you have any questions regar- 
ding sports injuries or industrial in- 
juries, please contact his office by 
writing to the above address. 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


successfully completing a driver 
education course. 

The legislation also requires the 
holder of an instructional permit to 
wait at least 6 months before apply- 
ing for an operator’s license. In ad- 
dition, it raises from 17 to 18, the 
age at which any person may apply 
for a license without successfully 
completing a driver education 
course. 


According to a recent report 
issued by the Bureau of Safety, 


Maine highway fatalities are down’ 


for the first six months of 1989. 
The monthly reported stated that 
91 people died in motor vehicle 
crashes through June 30 — 27 less 
than for the same period in 1988 
(118) and six less than the five year 
average (97). ‘‘In comparison, it ap- 
pears that we are doing well, but we 


HU KE LAU 


Maine #1 
Chinese and American 
RESTAURANT & 
COCKTAIL LOUNGE 


SPECIAL LUNCHEON 


ORDERS TO TAKE OUT 
MON.-THURS. 11:30 A.M. TO 11:00 P.M. 
FRI-SAT. 11:30 A.M. TO 1:00 A.M. 
JUN. & HOLIDAYS 12:00 A.M. TO 11:00 P.M. 


A toast to the 
unions who 
make, bottle and 
distribute us. 
A toast to the 
unions who 
enjoy us. 


best selling 
whiskey. 


© 1989 JOSEPH E SEAGRAM & SONS. NY. N'Y AMERICAN WHISKEY A BLEND 40% ALC BY VOL (80 PROOA, 


MAINE MALL 
SO. PORTLAND, ME. 04106 


“icy 


American whiskey 2 Mond 
‘desis hi 
®*eewwet 


“G0 wo romeo wccn us contmnacat 
Br OSerWE SeAGRAM & SONS 
mor eaurimone mo $0 SAF 
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MAINE HIGHWAY 
FATALITIES DOWN IN 1989 


must keep in mind that 1988 was the 
worst year for highway fatalities 
since 1980,’’ said Glenys P. Lovett, 
Co-Chairperson of the Maine 
Highway Safety Commission. 
Alcohol involvement is also 


down. In 1988, alcohol involvement 
was reported in 35.6 percent of all 


ENNEBEC 


RENTAL CO. 
6 Locations to 
Serve You With 


Rental Sales 
and Service 


CONTRACTORS 
INDUSTRY 
& 
HOMEOWNERS 
EQUIPMENT 


Crown 


anced 
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Seven Crown. 
Americas 

Good Time Spirit. 
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fatalities. So far this year, it has 
been reported in only 25.3 percent 
of.the deaths. 

June’s 13 fatalities reflects a 50 
percent decrease in the five year 
average of 26.4 deaths and a 
substantial reduction from June of 
1988 (31). 


AUBURN: 
629 Washington St. 
783-2007 


PORTLAND: 
205 Warren Ave. 
797-9122 


FAIRFIELD: 
Upper Main St. 
453-9351 


BANGOR: 
Perry Rd. 
947-3381 


KITTERY: 
Rt. 236 W. off Rt. 95 
439-5115 


WOOLWICH: 
U.S. Route 1- 
443-1393 
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Who Pays for 
Social Security? 


Workers contribute 7.51% of 
their earnings, matched by 7.51% 
contributed by their employeers, 
Self-employed workers pay 15.02% 
of their earnings (equivalent to the 
combined employee-employer con- 
tribution, but they receive an in- 
ccme tax credit that effectively 
reduces their payment by two 
percentage points). For all earners, 
the maximum taxable earnings level 
in 1989 is $48,000. (The maximum 
is adjusted annually to reflect 
average wage increases in the 
economy). This ceiling covers the 
full earnings of more than 90% of 
the nation’s workers. 

Some beneficiaries also con- 
tribute to the system by paying 
taxes on their benefits. Individual 
beneficiaries with total income 
above $25,000 and couples with 
total income above $32,000 pay in- 
come taxes on up to 50% of their 
benefits. The revenue from this tax 
is earmarked for the Social Security 
program. 


The 
COOK 
CONCRETE 
COMPANY 


Ready Mixed 
Concrete 
Six 
Automated Plants 
In Southern and 
Central Maine 


" Augusta — 622-6160 
Brunswick — 729-335f 
Portland — 775-3727 
Wiscassett — 882-7904 
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Blue Cross’ HMO Now Available Statewide 
HMO Maine Expands Service Area to Nine More Counties 


By Robert Kennedy 
Labor Representative 
Blue Cross and Blue Shield of 
Maine 


As of July 1, HMO Maine, Blue 
Cross and Blue Shield of Maine’s 
three-year-old health maintenance 
organization (HMO) expanded its 
service area to nine remaining coun- 
ties, making it now the only HMO 
in Maine with statewide coverage. 
With the recent approval of the 
Bureau of Insurance, HMO Maine 
has expanded its service area to the 
following counties: Oxford, 
Somerset, Piscataquis, Aroostook, 
Washington, Waldo, Hancock, 
Knox, and Lincoln. In some of 
these new areas, HMO Maine is the 
only health maintenance organiza- 
tion available. 

Union members who believe 
HMO Maine coverage is more ap- 
propriate for their healthcare needs 
can bargain to have HMO Maine 
coverage offered by their employer 
in conjunction with their current 
health insurance program. 

For union employees whose com- 
panies currently have HMO Maine 
coverage, they now can receive 


HMO Maine services throughout | 


the state. In addition, employers 
located in counties where HMO 
Maine was previously not available 


can now purchase the excellent 
coverage for their employees. 

While providing similar benefits 
to traditional insurance programs, 
HMO Maine also emphasizes 
preventive care by covering. such 
services as routine office visits to 
physicians, well-child care and 
physical examinations. 

In addition, HMO Maine can 
also help employers contain 
escalating healthcare costs by 
emphasizing preventive care and 
healthy lifestyle, and by reducing 
unnecessary “or inappropriate 
healthcare services through storng 
physician management. 

HMO Maine, which currently 
serves more than 11,000 members, 
is the largest and most respected 
health maintenance organization in 
the state. It is available to 
businesses with 20 or more 
employees, and is a member of 
HMO-USA, a national network of 
90 affiliated Blue Cross and Blue 
Shield HMOs, which gives HMO 
Maine members access to 
healthcare services across the coun- 
try- 

Labor leaders interested in learn- 
ing more about HMO Maine should 
contact Bob Kennedy (ext. 5701) or 
Don McNamara (ext. 5702) of Blue 
Cross and Blue Shield’s Labor 
Relations Department (775-3536). 


JAMES RIVER 
CORPORATION 


Old Town Mill 
P.O. Box 547 
Old Town, Maine 04468 


MAINE’S #1 HEAVY 
DUTY FLEET SPECIALISTS 


BRAKE 


PARTS; INC: 


Having a Problem? Want to place an order? 
Call us now at one of our “Toll Free” numbers. 


1-800-432-7945 Toll Free 


MAINE OFFICE: 
170 Washington Street, 
Bangor, Maine 04401 Ski 
Tel. 945-6466 


BRANCH 
P.O. Box 711 
Rice Street 
Presque Isle, ME 04769 
Tel.: 769-2141 
1-800-462-6090 


BRANCH 
P.O. Box 4662 
26 Bangor Street 
Agusta, ME 04330 
Tel.: 622-7174 
1-800-637-3714 


BRANCH 
295 North Street 
Calais, ME 04619 

Tel: 454-2916 
1,800-637-3764 


Rockland, ME 04841 
Tel: 594-2187 
1 800-637.3754 


BRANCH 
P.O. Box 425 
126 E Front Street 
, ME 04976 
Tol: 474-9587 
1-800-637-3775 


BRANCH 
P.O. Box 942 
170 Washington St. 


1-800-637-3724 


BRANCH 
156 Pleasant Hill Ad. Alrport Ri 
Scarborough, ME 04074 Waterville, Me "04901 
Tel.: 883-6359 Tel: 673-1191 
1 800 255-2312 1-800-521-3770 


Local 1253 


Pleased to report that the work 
situation is good and hope for full 
employment this fall. We ap- 
preciate additional work available 
in our sister locals. 

Our newly initiated political ac- 
tion committee ‘‘check off’? has 
been in effect for a year now. Due 
to the excellent voluntary contribu- 
tions from our membership, we’re 
off to a good start. Our goal is 
100% participation. Just 
remember, ‘‘What you gain at the 
bargaining table, has and could be 
lost through the legislative 
process.’’ 

Your contribution will make it 
happen and your input will help 
decide who deserves our support. 
There are many political races from 
the National to State office to town 
office that effect our livelihood and 
quality of life. In the long run your 
investment in your PAC today will 
protect and imiprove tomorrow’s 
high standards that we deserve and 


Stanley Wallace, B/M 


enjoy. 

On behalf of your officers and 
myself, we wish to extend our ap- 
preciation for your support in our 
June local elections. They are as 
follows: 

President: Robert McGuire, 
Bangor; V.P.: Jeffrey Rose, Ap- 
pleton; Rec-Sec: Hilda Chow, 
Winterport; Treas: Robert Gray, 
Augusta; and Bus. Manager: Stan 
Wallace, Newburgh. 

Executive Committee: Michael 
Dumont, Freemont; David Hin- 
ckley, Augusta; Harry Lyons, Fair- 
field, and Gary Perry, Augusta. 

Examining Board: Stephen Cun- 
ningham, Winterport; Ernest Wing, 
Blue Hill; and John Nason, Winter- 
port. 

Hope you’ve had an enjoyable 
summer, look forward to a pro- 
sperous year, and hope to see you in 
Waterville on September 4th, Labor 
Day. 


AMERICA cee BEST WHEN WE SAY... 
SN YES © 
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Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham — 839-3301 


Masons Supplies & Cement 


Who Can Meet The Special Needs Of Labor? 


The Labor Benefit Specialists at Blue Cross and Blue Shield of Maine. 


| Sevan benefits are becoming increasingly complicated and confusing. That's why 
Blue Cross and Blue Shield of Maine has a Labor Relations department dedicated 
to serving the needs of Organized Labor. Our trainéd professionals can: 
¢ Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 
Explain benefit and funding alternatives 


Assist in generating proposals for contract negotiations 


Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 


Blue Cross and Blue Shield of Maine. 


Call Bob Kennedy or Don McNamara in our Labor Relations department today. 


775-3536 or 1-800-732-5200 


of Maine 


Blue Cross 
Blue Shield 


Your Partner For Life 


well and 


Things are rather 
everyone is working. Manpower at 
S.D. Warren, Hinckley with Rust 
Engineering, on the No. 3 paper 
machine is near peak capacity. 
Other jobs in the area consist of 


Scott Paper, Winslow, Benton 
Elementary School expansion and 
Madison paper mill. 

June 22nd Local 1284 held elec- 
tions with officers elected as 
follows: Pres. Davie Calder; Vice 
President Francis Johnson; 
Sec.-Treas. Adrien Pillsbury; 
Recording Sec. Paul Campbell; and 
Bus. Mgr. Richard Dustin. Exec. 
Board — Phil St. Peter, Don 
Gurney and (Delegate to D.C.) 
Lawrence Scanlin. Congratulations 
gentlemen! 

PLAN TO ATTEND 

Labor Day _ Celebration, 
September 4 in Waterville. 


Center for Health Promotion 
576 St. John Street 


Portland, Maine 04102 
(207) 774-7751 


BLOOD PRESSURE: 
THE OVERLOOKED RISK FACTOR? 


Is high blood pressure becoming 
the ‘“‘forgotten risk factor?’’ 

The health care community is 
concerned that increased attention 
to the risk factors of elevated 
cholesterot and smoking is 
downplaying the still very impor- 
tant risk factor of high blood 
pressure. 

On out of every four Americans 
has high blood pressure, putting 
them at risk for heart disease. 

The Center for Health Promo- 
tion is addressing this need by pro- 
viding community blood pressure 
screenings throughout the state, 
often in conjunction with 
cholesterol screenings to increase 
the numbers of people that take ad- 
vantage of the testing opportunity. 
Location dates and times are an- 
nounced through local newspapers. 

Rechecks for individuals with 
elevated blood pressure are 
available at CHP. 

“On a very positive note, 
cholesterol and smoking at risk fac- 
tors in heart disease have become 
very well known, and people are ad- 
justing their lifestyles,’’ states Don 
Cushing, Executive Director for the 
Center for Health Promotion. 


“*But on the negative side, there is 
a danger of high blood pressure be- 
ing overlooked by the people in the 
communities we serve. CHP has 
made a commitment to insure blood 
pressure screenings are easily 
available, and at an affordable 
cost.’’ Cushing adds. 

Funding is provided through the 
Maine Department of Human Ser- 
vices Community High Blood 
Pressure Program. The grant pro- 
gram has provided funding since 
1974 to local services to make the 
blood pressure screenings available. 

The Center for Health Promo- 
tion assists companies, organiza- 
tions and communities throughout 
the state of Maine develop pro- 
grams to promote good health and 
prevent illness and injury. Their 
programs include preventive 
medical services, occupational 
health services and community 
health promotion. 

The Center for Health Promo- 
tion is responsible for the content of 
this article and more information 
may be obtained by calling 774-7751 
or writing to CHP, 576 St. John 
St., Portland, ME 04102. 


AMERICA WORKS BEST WHEN WE SAY..: 
=N VES 


W. D. Matthews Machinery Company 


CLARK 


CLARK Rental System 


Sales — Service — Rentals on 
Material Handling Equipment 
Leases — New — Used 


Call us Toll Free: Maine 1-800-442-6082 
N.H., VT. 1-800-341-6702/Others 207-784-9311 


901 Center Street/Auburn, ME 04210 


PEA eee robe ee notated Lak a Rn Oe OL 


Industrial Trucks 
and Attachments 


Mon.-Wed. 8:30 a.m.-6 p.m 
Thurs.-Fri. 8:30 a.m.-9 p.m 
Sat. 8:30 a.m.-5 p.m. 


You always do better at Pomerleau’s— your savings store! 
Corner of Bridge & State Streets, Augusta Phone: 626-3500 


Applilances ® TV's © VCRs * Video Cameras ® Satellite Dishes * Cameras * 
Home & Car Stereos * Furniture.for Every Room ® Pool Tables * Mattresses 
& Box Springs © Waterbeds * Wall & Window Treatments * Carpets * Floor 


Coverings * Lawn & Garden Equipment © Wood Stoves ® Air Conditioners © 
And much, much more ® Also Featuring Factory-Authorized Parts & Service 
Department. 


seas 
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APPRENTICESHIP 
by Ken ‘‘Skip’’ Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 


Another group of eleven newly registered apprentices began their train- 
ing recently in four different trades. They are as follows: 


ELECTRICIAN 
Thomas Lake of Wilton and Michael Varney of Fairfield with Electri- 
cians Local 1253. . 


EMBALMER 
Corrone Bryant of Gardiner with Staple’s Funeral Home, Andrew 
Carpenter of Rockland with Carpenter’s Funeral Home in’ Rockland, 
Michael Ryan of Portland and William Morgan, III of South Windham 
with Hay & Peabody Funeral Home in Portland, Guy B. Dostie of 
Lewiston with Pinette Funeral Home of Lewiston 


CARPENTER/MILLWRIGHT 
Scott Nota, Kevin Patrick, Tomothy Tremblay of Lewiston and lian 
Perry of Gorham with Carpenters Local 407. 


PLUMBER/PIPEFITTER 
Michael Murphy of Portland with Plumbers Local 217 


Apprenticeship programs are designed to combine on-the-job training 
with related theory instruction to produce a superior craftsperson. 
Employers interested in further information and technical assistance on 
establishing REGISTERED apprenticeship program may contact the 
MAINE STATE APPRENTICESHIP AND TRAINING COUNCIL, 
Maine Department of Labor, at 289-6430. 


H. B. FLEMING, INC. 


89 PLEASANT AVENUE 
SOUTH PORTLAND, MAINE 
TELEPHONE 799-8514 


BRIDGES PILE DRIVING 


CONTRACTORS-ENGINEERS SUBMARINE PIPE LINES 


MERL ‘Saw’ 
DUNHAM inc. 


MORRISON AVENUE > 
EAST CORINTH 


ACROSS THE STREET OR ACROSS THE STATE 
WE ALSO SERVICE FAULTY WELLS 


285-7758 
FREE ESTIMATES 


J 


Harris Gil 


385 Main Street, So. Portland 772-8304 
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fnroducine Deal That Will 


af 


Take delivery of a new Polaris 
snowmobile before October 1, and 
welll give you $300 worth of free 
Polaris clothes and accessories. 
Make sure you hurry, though, 
because after October 1, the offer 
goes down to $200. After November 


\ Believer Out Of You. 


So come check out all sixteen 


Polaris sleds, from the 
az 


legendary Indy 650 to 5 
the all-new Wideliak, go") ae 
a real workhorse featur- \Wr) — 


ing a 20-inch track. \— 
Ask about StarCard, and our 


1, it’s $100. And after - $149 extended warranty. 
November 30, it disap- P&LARiS We'll make a believer 
pears. Believe It. out of you. 


“RAFFORD'S SERVICE 
17 Watt Street, Box 222 
Ashland, Me. 04732 
207-435-3621 


RICHARD ELLIS SALES & SVC 
Box 473 

Rangeley, Me. 04970 
207-864-3758 


SEALAND 

New Meadows Road Route 1 
P.O. Box 340 

West Bath, Me. 04530 
207-443-3367 


SNOW’S SERV STA & MARINA 
P.O. Box 49 

Norway, Me. 04268 
207-743-2361 


T.W. WILLARD ' 
387 Sweden Street 

Caribou, Me. 04736 
207-492-6072 


TIDDS SPORT SHOP INC. 
RFD 


2 
Houlton, Me. 04730 
207-532-6476 


BELANGER’S MARINE 
8 China Road 
Winslow, Me. 04902 
207-873-2536 


©1988 Polaris Industries LP 
Offer good only at participating dealers. 


MAINE POLARIS SNOWMOBILE DEALERS 


COVESIDE WHEEL & SKI TWIN PINES SPORT SHOP 


RFD 2, Box 3580 Box 152 t 

Newport, Me. 04953 Millinocket, Me. 04462 

207-368-4497 207-723-6337 

DAIGLES FURN & APPL CO. WESCOTT & SONS INC. 

Leo J. Daigle RR 2, Box 152 

462 Main Street Sebago Lake, Me. 04075 

Madawaska, Me. 04756 207-642-3261 

207-782-3882 NORTHERN SPORTS 
.0. Box 313 

EM. ABBOTT POWER EQUIPMENT illo, Me. 04463 

East Waterboro, Me. 04030 SOFSAS TEAS 

207-247-5278 co ast AL SUZUKI 


GOODALL BOAT SALES 


659 Warren Ave. Thomaston, Me. 04861 


Portland, Me. 04103 207-594-4542 
207-773-1113 BORDER sports 

, -O. Box 220, Rt. 1 
Sy ptinge Baring, Me. 04604 
Machias, Me. 04654 207-454-8044 
ald BOB'S SMALL ENGINE 
PLEASURE POWER RFD #1, Box 194 


Bucksport, Me. 04416 


Poland Spring Road 207-469-2042 


P.O. Box 296, Rt. 26 
Gray, Me. 04039 
207-657-4505 


PeSLAaRisS 


AUGUSTA HARLEY-DAVIDSON 
RT. 3, No. Belfast Ave. 
Augusta, Me. 04330 


-SMART’S EQUIPMENT 
West Broadway 
Lincoln, Me. 04457 


207-622-7994 207-794-3311 
BOWEN MARINE WATSON'S PLACE 
Water St. RFD #1, Box 712 
Randolph, Me. 04355 E. Lebanon, Me. 04027 
207-582-2520 207-339-9418 

“SPORTS OF TOPSHAM TRI-SPORTS OF LEWISTON 
ph an St. 1930 Lisbon Road 
Topsham, Me. 04086 Lewiston, Me. 04240 
207-729-3328 | 207-782-7581 


MOOSEHORN TRADING POST 
Rt. #4, P.O. Box 220 
N. Jay, Me. 04262 


GAGNE LAWN CENTER. 
339 Madison Ave., Rt. 201 
Skowhegan, Me. 04976 


207-645-2057 207-474-3562 
CONRAD’S POLARIS SALES ROBBINS & CASTEEL * 
& SVC P.O. Box 67-Route 68 
P.O. Box 49 Fryeburg, Me. 04037 
Abbott Village, Me. 04406 207-935-3255 
207-876-3273 


CHANDLER FARMS INC. 
F 


RFD 2 
JACKMAN HARDWARE Presque Isle, Me. 04769 


P.O. Box 299 -764- 

Jackman, Me. 04945 me 

207-688-5151 B & D MARINE 
432 Wilson St. 
Brewer, Me. 04412 
207-989-3347 


Distributed by Nelson & Small, Inc. 
Portland, ME — Manchester, N.H. 
(207) 775-5666 


Director’s Column 


Elizabeth H. Mitchell 
MSHA Director 


The Maine State Housing 
Authority has been selected as one 
of 50 lenders nationwide to par- 
ticiate in the federal Department of 
Housing and Urban Development’s 
Reverse Annuity Mortgag 
demonstration. " 


BOILERMAKER 


Local #29 


Frederick ‘‘Lucky'’ Hayes 
Business Manager 


At the present time we are in 
negotiations to re-new a three year 
contract that expires September 
30th. 

Our work has been a little slow 
this summer, but it will be picking 
up as we have a new boiler job at 
Scott Paper in Hinckley beginning 
around October Ist. More work is 
set for a new trash burner in Bell- 
ingham, Mass. and another one in 
-Rhode Island. Later this fall we will 
be repairing another trash burner in 
Saugus, Mass. 

During the recent renovations of 
our Local Union Hall in Quineg, 
the building was burgularized. We 
lost over $8,000 worth of equipment 
such as computers typewriters, 
refrigerator and a new T.V. and 
VCR that was used for the appren- 
ticeship program. We have been 
able to replace most equipment and 
repaired damages. 

I'll be attending a national 
worksite walk-around safety pro- 
gram that is being instituted na- 
tionally. 

Don’t forget to show your sup- 
port for the annual Labor Day 
Celebration in Waterville on Mon- 
day, September 4th. 


CEOs Strike It 
Rich in ’88 
Average pay and perks 
top $2 million 


Total compensation for the chief 
executives in America’s board 
rooms hit an all-time high in 1988, 
as average salaries and perks of the 
nation’s highest paid corporate of- 
ficers soared past $2 million. 

Salaries and bonuses alone pro- 
vided average payments of more 
than $1 million, while other add- 
ons — including stock options 

d which enable executives to buy 
shares in the company at fire-sale 
porices — boosted the total pay out 
for corporate fat cats above the $2 
million mark. 

Those facts are contained in a 
survey of more than 700 giant cor- 
porations conducted by Business 
Week magazine. 


MSHA Selected to Participate 
in Demonstration 
Reverse Annuity 

Mortage (RAM) Program 


RAM's are a method of helping 
the elderly convert the equity in 
their home to cash, while still allow- 
ing them to occupy the home for as 
long as they are able. 

Details of the program still are 
being developed. Basically, 
however, HUD will insure a limited 
number of RAM’s that the MSHA 
will make as part of the demonstra- 
tion. 

The MSHA plans to offer the 
demonstration program this fall. 

“‘We are pleased to have been 
selected as one of the few lenders in 
—$—$—$—$—$—$—$—$—$—_—_—_———————— || 


SELLING 
YOUR HOME 


NO REAL ESTATE 
COMPANY EVER 
SOLD A HOME 


AGENTS SELL HOMES! A Real 
Estate Professional’s role is to or- 
chestrate a transaction to meet the 
needs and objectives of the seller or 
buyer. If you are in the market to 
hire a real estate professional, you 
are the employer. Most real estate 
agents work as independent con- 
tractors. You should expect and de- 
mand a fiduciary relationship from 
the agent, as well as, their com- 
pany. Agents generally work for 
sellers, but-with a written agreement 
an agent can be employed by a 
buyer. As a seller or buyer, you 
should decide, prior to an inter- 


view, which characteristics, skills, - 


and experience levels you will ac- 
cept. Be prepared to ask questions 
to help you make an informed deci- 
sion, The purchase or sale of a 
home is a commitment to a major 
investment. We at The Real Estate 
Store welcome the opportunity to 
help set and reach your real estate 
goals. 


BARBARA WILSON 


Box 1090/485 Payne Road 
Scarborough, Malne 04074 


892-5670 BUS. :773-8421 


“Who benefits 
from Society Security? 


Nearly everyone. Each month 
more than 387 million Americans 
receive Social Security benefits — 
having earned them either directly 
(because of contributions made 
during their working lives) or in- 
directly (because of contributions 
made by working family members). 
Benefits go to: f 

3 million dasabled workers an 
their spouses; 3 million children of 
deceased or disabled oworkers; 5 
million widows; 27 million retirees 
and their spouses. 

In addition, more than 130 
million American workers who are 
contributing to the system through 
earnings deductions are building the 
earned right to future retirement 
benefits for themselves and their 
dependents; disability benefits to 
‘protect them and their dependents 
in the event of severe, long-term 
disability; and, when they die, sur- 
vivor benefits for their spouses and 
dependent children or parents. 


the country to participate in the 
program,’’ MSHA Director 
Elizabeth H. Mitchell said. ‘‘We 
know that many elderly here and in 
other states are ‘property rich’ but 
cash poor, and may not even be 
able to aford the upkeep on their 
home. This demonstration will help 
us develop a program that may help 
some elderly convert the equity they 
have in the homes to needed 
money, and still allow them to live 
in their own homes.”’ 
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New Telephone Number of MSHA 


The Maine State Housing 
Authority recently installed a 
new telephone system, in- 
cluding a new telephone 
number, in order to better 
meet the increased number of 
calls it handles and better serve 
Maine people. ‘ 

The new main telephone 
number is (207) 626-4600. The 
Home Ownership Division has 
its own number to help first 


time homebuyers and worker 
families in need of home im- 
provement lonas; that number 
is 626-HOME. 

The agency’s toll-free 
number remains 
1-800-452-4668 for most calls, 
and 1-800-452-4603 for persons 
with hearing impairments in 
need of the TDD commuca- 
tions device. A 


Buying A Home? 


THE MAINE STATE HOUSING AUTHORITY 
SALUTES THE WORKING MEN AND WOMEN 
OF MAINE ON LABOR DAY 


We have helped make the dream of homeownership come true for more 
than 17,000 Maine working families. Watch your local newspaper in 
September for another Maine State Housing Authority program making 
low-interest rate home purchase loans available to working families buying 
their first homes. 


MAINE STATE HOUSING AUTHORITY 
295 Water Street © P.O: Box 2669 * Augusta, Maine 04338-2669 
Tel: 626-4600 or 1-800-452-4668 © Equal Opportunity Lender 
TDD 1-800-452-4603 Ans, 
— Elizabeth H. Mitchell, Director — 


WE'RE PRESERVING 
OUR WOODLANDS 
FOR JOEY JOWDRY. 


And Linda Lakeman, 
Cory Madore, Carrie 
Knowlton and all the other 
grade school kids who have 
already fallen in love with 
the Maine wilderness. We're 
making sure Great Northern's 
forest will still be flourishing when they grow up... 
right around the turn of the 21st century. 

‘We're creating the forest of the future with 
scientific management practices. By selective use 
of herbicides and supplementing natural regrowth 
with nursery-grown seedlings, we're making our 
woodlands stronger than ever. 

Our 21st century forest will be far more pro- 
ductive than ever before. But still just as beautiful 
as a child's imagination. 


a Great Northern Paper 


a company of 
Great Northern Nekoosa Corporation 
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By Karen Ignagni 
AFL-CIO health care specialist 


f what’s past is prologue, then retiree health 

care, may become the most difficult issue for 

collective bargaining during the 1990s. Frustra- 
tion over the retiree health care crisis also may push 
many companies finally to join organized labor in 
calling for the enactment of a national health care 
program. 

The crisis in retiree health has been brewing for 
some time. Medical care costs have continued to 
outstrip the general rise in consumer prices for more 
than a decade, forcing unions to bargain for 
maintenance of hcalth care benefits by agreeing to 
cost-cutting measures. Such efforts have blunted 
companies’ direct attacks on retiree health benefits. 

Now, however, retiree health benefits may 
become the target of a more widespread offensive. 
The Financial Accounting Standards Board recent- 
ly published a proposed rule to require that com- 
panies, beginning in 1992; disclose on balance 
sheets and amortize their liabilities for health 
benefits promised to current and future retirees. The 
FASB is a private rule-making body for the accoun- 
ting profession whose actions are enforced by the 
Securities & Exchange Commission. 

Estimates of the unfunded liabilities for retiree 
health care range from $227 billion by the Accoun- 
ting Office to $1 trillion by the Washington Busincss 
Group on Health. Even at the low end of these 
estimates, the FASB rule could tremendously af- 
fect stock prices and a corporation’s capital struc- 
ture, with firms that do the most for their workers 
and those with the lowest ratio of active workers 
to retirees being hit the hardest. 

The FASB proposal lias wrested the retiree health 
benefits issue from the human resources depart- 
ments and hurled it onto the desks of corporate 
CEOs who will be seeking to minimize the impact 
on balance-sheet figures by cutting costs or benefits 
and by gaining federal tax deductions for money 


- spent on the deferred benefits, much the same’as 


the tax break given for pension contributions. 
The AFL-CIO’s goal is to work with management 

on a company-by-company basis to, calculate ac- 

curately the size of retiree health care liabilities and 


‘to adopt a comprehensive sct of initiatives to con- 


tain costs while preserving benefits. Before such 
strategies can be developed, both sides must analyze 
a company’s situation, noting the economic and 
demographic trends affecting all employers who 
provide retiree health benefits. 

Five major factors affect the scope of the retiree 
health benefit crisis: 

@ Rising costs. Despite a panoply of cost con- 


tainment initiatives during the past decade, health” 


care inflation is not under control and continues to 
“‘eat up’’ corporate bottomlines. In 1965, 9 percent 
of corporate operating profits went toward health 
care; last year the percentage reached a staggering 
50 percent. 

@ Longer life span. In 1900, Americans over age 
65 made up about just 4 percent of the population; 
today they are 12 percent of the population and by 
the year 2020 will be 20 percent. 

© Greater need for medical services by people 
over 65. Chronic conditions are much more 
prevalent among the aged, who use hospital services 


twice as often, stay longer and use double the’ 


Reprinted from the AFL-CIO News 
August 5, 1989 Edition 


number of prescription drugs used by other age 
groups. : 

© Declining retirement age. Age 62 should no 
longer be thought of as ‘‘early retirement.’’ Ac- 
cording to the Conference Board, twice as many 
workers retire at age 62 than did 12 years ago. 

The key clement in a company’s ability to finance 
retiree health benefits is the ratio of current workers 
to retirees. AT&T, for example, can support retirce 
health coverage from a rather large base of five ac- 
tive workers for every one retiree. At Chrysler 
Motors, the ratio has hit one to onc, while at 
Bethlchem Steel there are more than two retirecs 
for each active worker. Similar ratios exist in other 
industries that have undergone heavy automation or 
severe declines in employment. 

© Cost shifting from Medicare to private benefit 
plans. Almost annually since 1982, Congress has 
limited eligibility for Medicare, removing older 
workers who in the past automatically received 
Medicare coverage once they reached age-65--In 
addition, the value of Medicare coverage has croded 
substantially, shifting a greater burden of the cost 
of elderly care to employment-based retiree health 
plans. ' 

Since 1980, health care costs for retirees age 65 
and over who are covered by Medicare have tripl- 
ed. Even though Medicare pays out $7 for each $1 
paid by private insurers for persons over 65, the 
program covers only 45 percent of the elderly’s 
health care expenses, mainly because of high out- 
of-pocket requirements and excluded services. 

Congress almost annually since 1982 has acted 
to tighten eligibility and coverage under Medicare. 
Retirees and their private insurers have picked up 
the tab for added costs, making the employee- 
provided retiree health care even more 
important to fill the gaps created 
in Medicare coverage. 

But as costs continue 
to rise and 


‘ 


“Percent 


— 


vs. Consumer Price Index 


Employer Medical Cost 


Retiree Health: 
Bargaining 
for the 1990s. 


the 1992 effective date for FASB’s rule looms 
closer, a number of corporations have acted to 
reduce the retiree carc liabilities and others have 
let their unions know they are contemplating a 
dramatic benefit restructuring or elimination of such 
benefits altogether. While current case law seems 
to uphold the principle that benefits clearly promised 
to current retirees cannot be cut back, future retirecs 
have no such protections. 

Unlike the federal protections afforded to pen- 
sioners under the Employee Retirement Income 
Security Act of 1974, retiree health care has no 
vesting requirements, participation standards or 
prefunding to protect retiree health care, and the 
few laws that do apply have limited applicability. 

The first is the Consolidated Omnibus 
Budget Reconciliation Act of 1985, 
which requires companies to offer— 
retirces the option of purchasing the 
group: benefit plan at a cost to them 
of 102 percent of the group rate. 

The second is the Retiree 
Benefits Bankruptcy Protection 
Act of 1988, enacted in response 
to the LTV Steel Co.’s cutting of 
retiree benefits. It prohibits 
employers in bankruptcy cases 
from modifying retiree health 
benefits without proving that such 
action is necessary to avoid cor- 
porate liquidation. 

Unions support legislation to 
restore tax deductibility for 
prefunding retiree health 
benefits. This is crucial to 
offsetting the impact of 
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“Rather then considering legitimate cost containment 
initiatives, some employers are interested merely in shift- 
ing the burden. ..to current workers.”’ 


Health benefits, in crisis for a decade, 
loom even larger for retirees by 1992 


FASB’S proposed requirement that corporations 
begin to *‘book”’ these liabilities. Still, other actions 
are needed to offer benefit security to retirees, in- 
cluding protections won at the bargaining table. The 
AFL-CIO is distributing a video and brochure on 
retiree benefits to help union negotiators nationwide. 

‘To avoid a standoff-on this issue, labor and 
management must begin exploring effective ways 
to contain the costs of retiree benefits. This includes 
developing the information systems necessary to 
determine who is eligible for benefits and what kinds 
of medical services they need. 

The AFL-CIO strongly recommends high-cost 
case management systems to assure that individuals 
are treated at the most appropriate and cost-effective 
facilities, that the numbers of tests and drugs 
ordered by physicians are monitored, and that in- 
dividuals arc encouraged to join alternative delivery 
systems such as health care maintenance organiza- 
tions (HMOs) and preferred provider organizations 
(PPOs). 

Unfortunately, rather than considering legitimate 
cost containment initiatives, some employers are in- 
terested merely in shifting the burden of financing 
these benefits to current workers. For example, 
some employers are examining a variety of ‘‘defined 
contribution’’ plans which include: medical IRAs, 
placing an annual cap on liability for retiree health 
care expenses or setting up a scheduled benefit pay- 
ment or defined dollar system. 

Some 50,000 employees of TRW Inc. were af- 
fected by the company’s dramatic actions to limit 
health care liability. TRW switched from a defined 
benefit to a defined dollar system, no longer pro- 
viding a consistent level of benefits. 

Under its plan, TRW would pay $160 a month 
for a retiree not yet eligible for Medicare and $65 

.for one who is (double if the retiree has a spouse 
or dependent). Full vesting is 20 years, with a 
10-year employee eligible for just half of the benefit. 

TRW's premium can be increased by only 50 per- 
cent of the rise of the medical care component of 
the Consumer Price Index—up to 4 percent of the 
current premium level. This means as time goes by, 
the retiree will owe more and more toward his or 
her coverage. 

Some 12,000 salaried employees at Pillsbury Co. 
are granted one ‘“‘total value’’ credit, currently 
$1,400 for each year of service. This amount, given 
as a yearly annuity, is used to buy various health 
benefits. 

Quaker Oats Co. made extensive changes in its 
‘fetiree health plan, linking coverage to tenure and 
shifting costs and inflation risks onto its employees. 

LTV Corp., a steel firm that attempted to cancel 
its retiree health coverage in the course of bankrupt- 
cy, lost a lawsuit brought against it by the Steel- 
workers over its cancellation. 

By moving in this direction, companies essentially 
decline the opportunity to work with labor on the 
structural problems affecting the health care system 
in general and retiree health care coverage in 


particular. 


It is time for both sides to examine whether they 


are receiving appropriate value for their consid- 
erable investment in health care when 25 percent 
of what we spend on health care is being wasted, 


NEGO ji NG 
FOR RETIREE 
SUECARE BENEFITS 


This pamphlet, “Danger Ahead: 
Negotiating for Retiree Health 
Benefits,” is available from the AFL- 
ClO Pamphlet Division, 815 16th St. 
N.W., Rm. 208, Washington, D.C. 
20006. Telephone: 202/637-5185. 
Single copy, 10 cents; $7.50 per 
hundred. 


when research shows that 14 percent of coronary 
bypass operations and 25 percent of all prescribed. 
lab tests are unnecessary, and when companies that 
do provide health care—particularly retiree health 
coverage—find that they are at a competitive disad- 
vantage in both domestic and foreign markets. 

It is time to consider what can be done to dis- 
tribute health care financing more equitably. 

Since no one company or union can solve the 
problems associated with health care, a national 
legislative solution is needed. An AFL-CIO grass- 
roots campaign will soon be in place to press for 
a five-point national health care program that would: 
place a cap on all health care expenditures; assure 
all Americans access to basic health care services; 
invest in technology assessment; develop guides for 
physicians to consult in treating various conditions; 
and inform about cost and quality of health care 


services by making materials available to all 
consumers. 

While the retiree health care crisis is uppermost 
in the minds of business leaders, it is but one 
manifestation of a far greater problem. 

The AFL-CIO hopes that this urgent situation will 
prompt labor and management to work together in 
seeking health care reform by containing costs in 
their own plans and in calling for the enactment of 
a permanent national health care solution. 


THE PROBLEM 


ealth care costs have risen dramatical- 
ly over the past two decades, consum- 
ing ever larger portions of corporate 
Optiating dollars and prompting cost- 
containment measurec that have resulted in 
either a shift in costs to workers, bonefit 
reductions, or enough of a savings to allow 
maintenance of benefits. i 
The Financial Accounting Standards 
Board’s recent proposal that in 1992 cor- 
porations begin disclosing their liabilities 
for future retiree health care has fueled the 
crisis and led to intense speculation on the 
extent of that liability, its impact on stocks 
and how corporate America will attack the 
problem. 


THE SOLUTION 


abor and management, on a company- 

by-company basis, should work together 
to develop further cost containment 
measures that do not reduce benefits,’ shift 
costs or eliminate coverage for retirees. The 
AFL-CIO supports initiatives to assure in- 
dividuals receive cost-effective quality 
health care and efforts to encourage use of 
alternative delivery systems. 


Federal legislation to provide universal 
health care coverage remains labor's goal. 
The hope is that the crisis in retirce 
coverage will prompt business leaders to 
join the call for such action, and to seek 
other reforms that will contain medical 
costs. The AFL-CIO is focusing a grass 
roots campaign on passage of national 
legislation to cap medical care expen- 
ditures, assure access to besic health serv- 
ices, boost research and make information 
on cost and quality of services available to 
consumers. 
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America Talks 
About Chiropractic 


‘My chiropractor keeps me 
on the job” 


When a workers is sidelined 
because of a health problem, 
everybody loses. The worker loses 
self-confidence, in addition to suf- 
fering pain and disability. The fami- 
ly loses part of its income. And the 
company loses the production of a 
valuable employee. According to 
jthe Wall Street Journal, low back 
pain in second only to the common 
cold as a cause of employee 
absenteeism, accounting for 1,400 
lost work days per 1,000 employees 
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per year. 

Obviously, there is no way of 
eliminated on-the-job and off-the- 
job injuries entirely. But Workers’ 
Compensation studies indicate 
recuperation time can be reduced 
with chiropractic care. Chiropractic 
makes sense — in terms of people 
and money. 

Here’s what you can do: 

® Read your policy. Be certain 

chiropractic services are included in 
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Welding 
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President 


Construction Equipment Repairs 
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Welding, Inc. 


39 Dearborn Street 
Westbrook, ME 04092 
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A Century 


Through 
dedication, 
perserverance 


BANK OF NEW ENGLAND 


1889-1989 


W.L. Charles Associates, Inc. 


Administrators For Fringe Benefit Funds 
Registered Investment Advisors 


Route One: South, P.O. Box 800 
Kennebunk, Maine 04043 


Health & Welfare, Pension, Apprentice, 
Training, Vacation and Disability Funds 


207-985-3518 — 1-800-482-0110 


(207) 854-8711 


of Service 


and 


skill, each of our 


nation’s wage 


earners makes his 
and her valuable 
contribution to 


America's 


prosperity. We 


salute you, one and 


any health and welfare or insurance 
program with which you are 
associated. 

© Whether you are an employee 
or an employer, recognize the im- 
portance of structural health and 
include chiropractic spinal ex- 
aminations in your health 
maintenance program. Preventive 
care makes sense. 


“‘Chiropractic treatment makes 
me feel better. ..and look better. 


Whether they are working or 
playing, fitness-minded Americans 
want to perform at their best 
without pain or discomfort. Like 
professional athletes, they can’t af- 
ford to sit out on the bench because 
they have suffered an injury or 
“just don’t feel well.’’ 


Probably more than any other 
health profession, chiropractic’s 
approach to health closely parallels 
the needs of the active person. 
Chiropractic is a natural health care 
method that stresses the importance 
of keeping all the systems of the 
body functioning efficiently, so the 
person can enjoy peak performance 
and fast recuperation from the in- 
jury. 

If you are a weekend athlete here’s 
what you can do: 

¢ Warm up before you engage in 
the activity. Use proper protective 
equipment. Don’t exceed your 
limitations. 

¢ If you suffer a fall or injury, do 
not let too much time elapse before 
you consult your doctor. 


ATTEND 
UNION 
MEETINGS 


LINGLNMe. 


“We want to stay alert 
and active’’ 


America’s current preoccupation 
with eliminating the surface signs of 
age, instead of attacking the heart 
of the problem, concerns the 
chiropractic profession. While 
society tries to increase life ex- 
pectency, it often overlooks the 
need to improve quality of life. 
Chiropractic is appalled at the large 
numbers of people confined to 
wheelchairs and institutions. 
Chiropractic is opposed to the ram- 
pant use of pain killers, anti> 
depressants and sedatives which 
dull the sense. The profession uses 
spinal manipulation, nutrition, ex- 
ercise and other natural healthcare 
procedures on an out-patient basis, 
wherever possible, to keep the older 
person alert and in the mainstream 
of life. The goal is to keep the mind 
and the body active, conducive to 
healing and resisting the infirmities 
of older age. 


Here’s what an older person can do: 
* Live each day to its fullest, 
establishing new goals 
© Take care of your health. Eat a 
well-balanced diet. Have preventive 
health check-ups. 


“Energetic children often 
over-stress their bodies’’ 


Every year, thousands of struc- 
tural health problems go undetected 
in students-even through teachers, 
coaches and physical education II- 
structors conscientiously watch for 


\ 


“health irregularities. 


With a busy schedule, the over- 
worked educator can’t be expected 
to have the time to screen problems 
that are beyond his or her scope of 
training. The result: many children 
ve health problems that interface 
with their physical performance and 
learning ability. 


Here’s what you can do: 

¢ Be alert to such things as 
changes in your child’s energy level, 
posture, moods and habits. Watch 
for listlessness or other unusual 
signs. These may be early signs of 
developing problems which should 
be referred immediately for a com- 
prehensive chiropractic examina- 
tion. Active children are subject to 
structural health problems. 


Published solely in the interest of 
Chiropractic Health Education. ‘‘This 
information is published as educational 
in nature and is not meant to substitute 
for consultation or treatment by a 
physician."" 
_—————————_—_—_—— 


Support 


our Advertisers 


IUMSWA / IAM 
Local-S6 


The ‘‘Dot Shorette Scholarship 


Fund’’ of IUMSWA/IAM 
Local-S6 awards four college 
scholarship grants of $500.00 each 
to children-of Local S6 members. 
This years recipients are: 

Robert A. Bartlett, son of Jim 
Bartlett, Dept. 34, Hardings. A 
graduate of Mount Ararat H.S., 
Robert will be attending Cornell 
University, majoring in Chemical 
Engineering. 

Stephanie Bohman, daughter of 
Peter Bohman, Dept. 09. A 
graduate of Burnell H.S. in Strat- 
ford Zonn., Stephaine will be stu- 
dying Political Science and has been 
accepted at the University of Maine 
at Orono and at the University of 
Connecticut. 

Lawrence L’Italien, son of 
Richard L’Italien, Dept. 25. A 
graduate of Lewiston, H.S., 
Richard will be studying Elemen- 
tary & Special Education at the 
University of Maine at Farmington. 

Benjamin Woodruff, son of 
Peter Woodruff Dept. 37. A 
graduate of Morse H.S., Benjamin 
has been accepted at Cornell, 
UMO, and Carnegie-Mellon and 
will be studying Electrical Engineer 
ing. 


CORRECTION 


Due to a reporting error we 
printed the wrong results for 
Local 5 in our June/July ’89 
edition. The following tally is 
correct. 

BIW VOTING RESULTS 


IUMSWA/IAM Local-6 


For IAM Union: 

For Independent Union: 
For No Union: 

Voids: 


TOTAL VOTE: 


3245 


NFL player reps 
record radio ads 


Just before this fall’s football 
season kick-off, a new group of 
“Union Yes’’ radio commercials 
featuring. NFL players will appear 
around the country — in any com- 
munity where local unionists chose 
to use them. 

With such notable players as 
Warren Moon of Houston, Karl 
Mecklenburg of Denver, Willie 
Gault of the Los Angeles Rams and 
new union president Mike Kenn of 
Atlanta voicing their support for 
unions. Labor Day radio campaigns 
will have an even stronger appeal to 
members and the public. 

Participation is easy. If you’re in- 
terested in pursuing the possibilities 
this campaign offers, LIPA will 
send you a sample cassette tape of 
the 60-second radio spot featuring 
one of the NFL stars and the Union 
Yes music bed plsu a typed copy of 
the script. All you have to do is call 
LIPA at 202/637-5334. 


HAPPY LABOR DAY! 


Maine State Building and Construction Trades Council Officers are (L-R) 
Clem Cronin, President; Walter Raymond, Vice President; and Edward 
Welch, Financial Secretary/Treasurer. 


MAINE STATE BUILDING & CONSTRUCTION 
TRADES COUNCIL — AFL-CIO 


AMERICA WORKS BEST 
WHEN WE SAY. 


THOMPSON 
VOLKSWAGEN 
AUDI-MAZDA 


Main St., at 
Elm Plaza 
. Waterville 


873-0777 


QM ~~ © 
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PORTLAND CLUTCH, INC. 


Complete Machine Shop Service 


517 Warren Ave. or Adams St. Ext. 
Portland, Maine Yas | Auburn, Maine 
797-6461 Delco] . 783-8576 


Engine Rebuilding Specialist 


BANGOR & AROOSTOOK 
RAILROAD 


YOUR UNION COMMON CARRIER 
SHIP BY RAIL 


Working People Take A Bow On Your Day 


LOCAL #4 I.U.0.E. 
Clem Cronin: B/M 
Council Pres. 


LOCAL #327 LABORERS 
Walter Raymond: B/M 
Council V.P. 


LOCAL #567 I.B.E.W. 
Edward Welch: B/M 
Council Sec./Treas. 


LOCAL #6 ASBESTOS WORKERS 
James McCourt: B/A 


LOCAL #7 BRICKLAYERS 
Ted Kimball: B/M 


" LOCAL #12 LABORERS 
Robert Wadsworth: B/M 


LOCAL #29 BOILER MAKERS 
Fred Hayes: B/A 
: LOCAL #783 UA 
= Richard Williams: B/M 
LOCAL #217 U.A. 
Frank Joyce: B/M 


LOCAL #320 CARPENTERS ° 


Russell Clement: B/A 


LOCAL #321 U.A. 
David Savage: B/M 


LOCAL #340 TEAMSTERS 
Robert Piccone: B/A 


LOCAL #407 CARPENTERS 
Paul Gallant: B/A 


LOCAL #496 IRON WORKERS 
Gerald Trask: B/A 


LOCAL #545 SHEET METAL 
WORKERS 
Marcel Turmenne: B/A 


LOCAL #621 CARPENTERS 
D. Bruce King: B/A 


LOCAL xanga LLB.E.W. 
Stanley Wallace: B/A 
LOCAL #1284 LABORERS 
Richard Dustin: B/M 


LOCAL #1377 LABORERS 
Carl Trask: B/M 


3 MIDDLE STREET, LEWISTON 


HALL & KNIGHT HARDWARE CO. 


“Serving You for 100 Years” 


Wholesalers of 
HARDWARE, PLUMBING, HEATING 
AND ELECTRICAL SUPPLIES 


784-5721 


s LOCAL #1468 PAINTERS 
James Marston: B/A 


Kennebec Valley 
Vocational Technical Institute 


An accredited Post-secondary Institute 
Offering 11 Full-Time Programs 


* Building Construction Technology © Registered Nursing 
¢ Business Administration (Assoc.Deg.) ¢ Practical Nursing 
A. Accounting © Medical/Dental Assistant 
Si B. Marketing/Management © Respiratory Therapy 
. C. Microcomputer Business Systems Technician 


~ * Residential Electricity 
* Electrical/Electronics Instrumentation (Assoc. Deg.) 
¢ Emergency Medical Technology (Assoc. Deg.) 
* Secretarial Science (Assoc. Deg.) 
© Heavy Equipment Maintenance 


Specialized Training Available 


Apprentice Training © Conduit Bending 
Electronics e Emergency Medical 
Machinists ° Microcomputers 
Supervision/Management © Welding Technology 
Women in Construction © Word Processing 


xs KVVTI — Dedicated to Quality Training 
For more information and class schedules call: 
P.O. Box 29, Fairfield, Me. 04937 (207) 453-9762 


NAPPI DISTRIBUTORS 


235 Presumpscot St. 


Portland, Maine 


order. 


Union Yes prepared 
in variety of media 


The ads created by Edward 
James Olmos provide a powerful 
statement on the value of unions. 
Trade unionists who have read the 
scripts are likely to find multiple 
ways that Olmos can help local 
campaigns. By contacting LIPA, 
you can get a number of campaign 
tools including: 

e Print advertising. Camera- 
ready art is available for black and 
white ads. If you want ads in color, 
you must special order by contac- 
ting LIPA at 202/637-5334. 

© Billboards featuring Olmos are 
available in Spanish only and 


only be used-in—— paigns. 
plenty of time for your 


© Localized radio in either 
Spanish or English or both. The 
scripts show where you local 
message goes. 

In addition, LIPA continues to 
offer customized options to support 
both the “Union Yes’’ and the 
“Union di que Si’’ campaigns. 
Whether used alone or in conjunc- 
tion with the television and radio 
spots and billboards, these items 
provide additional tools to support 
your campaign. These options in- 
clude: 

© Customized local Union Yes 
television advertisements 

© Union Yes jumbo bus signs 

© Neon Union Yes signs 

© Signs for bus stops or airports 

© Personal media can be created 
from log sheets available in both 
English and Spanish. 

These can include: buttons, 
bumper stickers, hats and sun 
visors, auto sun shields, decals for 
contractor vehicles and hard hats, 
welcome mats, children’s coloring 
books, key chains and gym bags. 

Details on ordering the options or 
how to create these products are in- 
cluded in the 1989 Union Yes adver- 
tising kit. If you haven’t ordered a 
kit, you can get one by calling 
1-800-242-UNION. 


Safety begins with Me. 


A Plan of Action to Address 


Health and Safety Issues in Maine's Workplace. 


Continued from page 1 


The SAFETY BEGINS WITH 
ME. plan lays out 13 action steps to 
address what the group identified as 
the most prevalent barriers to safe 
workplaces based on data collection 
by the Maine Department of Labor 
and the Maine Workers’ Compen- 
sation Compact, a voluntary 
membership association for small 
and medium-sized employers in the 
manufacturing and construction in- 
dustries, the two industries- that 
consistently represent a significant 
share of incidences of illness and in- 
jury in Maine. 

‘Small and medium-sized 


employers in these industries tend 
to lack the internal resources that 
larger firms have,’’said Commis- 
sioner Fitzsimmons. ‘The purpose 
of the Maine Safety Compact will 
be to help provide these resources.’” 
Also, a special program dealing ex- 
clusively with soft tissue injuries 
will be developed. Soft tissue in- 
juries have been cited as some of the 
most serious, as well as preventable, 
injuries occurring in Maine today. 

The plan also includes a number 
of steps to increase public 
awareness of occupational health 
and safety hazards, including TV 
media spots and an annual con- 


ference. Also included is a Mobile 
Training Academy with training to 
be provided by a variety of state 
agencies with resources that can be 
utilized to affect workplace safety. 
The action plan, which wioll be 
monitored by the Commission on 
Safety in the Maine Workplace, will 
be funded by existing resources and 
a recent allocation by the 
Legislature of an additional 
$500,000 in the Bureau of Labor 
Standards’ Safety Education and 
Training Fund for the biennium. 
For further information, contact, 
Alice Kirkpatrick at the Labor 
Department at 289-3788. 


In that year, General Thomas W. Hyde established the Bath Iron 


Works. The son of ship owners and masters, he dreamt of building the 


Maine's lack of mineral resources 


steam-powered steel ships of the * Maine 
was no deterrent to General 


Hyde Manehadamore AD ay yy foc gl, 
important resource: a 
e e e ee e 


shipwrights of match- 
less skill and 
determination. 


Today, at BIW, our people are still 


our greatest resource. And were proud 
that so many members of our “family” 34 
e 


are carrying on the tradition of their own 

shipbuilding families. We have mothers and daughters, 
fathers and sons, workers whose parents and grandparents 
were here, at BIW, before them. Through the years, they've 
made “Bath-built” a synonym for shipbuilding excellence. 


Thanks, Maine, for a great shipbuilding tradition. 


The history of Bath Iron Works and Maine 
shipbuilding can be seen in the exhibits of 
the Maine Maritime Museum in Bath. 


BATH, MAINE 04330 


